COUNTY OF LOS ANGELES
DEPARTMENT OF HUMAN RESOURCES

579 KENNETH HAHN HALL OF ADMINISTRATION « LOS ANGELES, CALIFORNIA 90012
(213) 974-2406  FAX (213) 621-0387

To enrich lives through effective and caring service

MICHAEL J. HENRY
DIRECTOR OF PERSONNEL

August 12, 2003

The Honorable Board of Supervisors
County of Los Angeles

383 Kenneth Hahn Hall of Administration
500 West Temple Street

Los Angeles, CA 90012

Dear Supervisors:

RECOMMENDATION TO AWARD CONTRACT TO
MELLON FINANCIAL CORPORATION
FOR ADMINISTRATIVE SERVICES FOR CAFETERIA
AND NON-CAFETERIA BENEFITS PLANS
(3 VOTES)

JOINT RECOMMENDATION BY THE DIRECTOR OF PERSONNEL, THE CHIEF
ADMINISTRATIVE OFFICER, AND THE CHIEF INFORMATION OFFICER THAT YOUR
BOARD: :

1. Approve and instruct the Chair to sign the attached agreement with Mellon Financial
Corporation (Mellon) as the Third-Party Administrator (TPA) for the provision of
administrative services for cafeteria and non-cafeteria benefits plans (Agreement);
the term of the Agreement will be approximately five years and four months,
effective upon Board approval, with the Total Maximum Contract Sum under this
Agreement not to exceed $14,570,640. The Agreement will be paid on a per unit
basis, based on actual employee benefit enrollment population each month.

PURPOSE/JUSTIFICATION OF RECOMMENDED ACTION

The existing agreement with Management Applied Programming, Inc. (MAP) terminates on
December 31, 2003. Your Board's approval of the proposed new Agreement with Mellon
would provide for continued administration of cafeteria and non-cafeteria benefits plans for
approximately 93,600 full-time, part-time, and temporary County employees and their
dependents beginning January 1, 2004. Mellon submitted the highest rated proposal
based on the specific criteria of the Request for Proposals (RFP).
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The County has used a TPA since 1990 to provide administrative services for Choices,
Options, Flex and MegaFlex cafeteria plan enroliments, non-cafeteria plan enroliments,
and administration and payment of health and dependent care spending account (flexible
spending accounts) claims. These services included an Interactive Voice Response (IVR)
telephone enroliment system as well as COBRA and HIPAA notification and automated
billing of premiums for employees not paying through payroll deduction.

The administration of cafeteria and non-cafeteria benefits plans must be performed by an
outside TPA because the County does not have, and could not develop at reasonable cost,
and in a timely basis, the expertise, systems and experience to perform these services.
Mellon is a global financial services company that has been providing employee benefits
services since 1916.

The joint labor/management benefit committees for the Coalition of County Unions
(Employee Benefits Administration Committee [EBAC]) and SEIU Local 660 (Benefits
Administration Committee [BAC]) were represented on the proposal Evaluation Committee
and agreed to the consensus scoring. Both BAC and EBAC support our recommendation
and approve offering the contract to Mellon to provide cafeteria and non-cafeteria benefits
plans administration.

Implementation of Strategic Plan Goals

The recommended action is consistent with the principles of the Countywide Strategic Plan
to promote the well-being of County employees and their families by administering
comprehensive employee benefits.

FISCAL IMPACT/FINANCING

The Total Maximum Contract Sum for the Agreement shall not exceed $14,570,640. The
Agreement will be paid based on actual employee benefit roll count, on a per unit basis.
Based on the employee benefit roll count presented in the RFP, the actual expenditures
payable to Mellon for the next five years will be $14,146,250. If the employee count
decreases over the next five years, the amount paid to Mellon will decrease on a dollar-for-
dollar basis.

Any increases in the employee benefit roll count will be capped at 3% over the contract
term, for total maximum contract expenditures of $14,570,640. Should employee counts
exceed 3%, Mellon will not be able to charge more than the contract amount of
$14,570,640. The unit prices for all deliverables will increase at 2.5% per year and are
subject to the overall contract limit of $14,570,640.
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Based on the employee count as of January 1, 2003, as presented in the RFP, of 93,600
full-time, part-time, and temporary County employees, the following chart illustrates how
the annual costs for 2004 could change based on a decrease in the number of employees,
or an increase in employees up to a 3% cap in charges:

RFP Base 3% Decrease in 3% Increase in
Employee Count Employees* Employees
(as of 1-1-03)
93,600 90,792 96,408
$2,458,410 $2,384,660 $2,532,160

*There is a reduction in price commensurate with reduction in employee count, without a floor.
The costs for cafeteria and non-cafeteria benefits plans administrative services are
provided for in the 2003—2004 Budget and are partly offset by administrative fees paid by
employees participating in the plans. Employees pay these fees through payroll deduction.

FACTS AND PROVISIONS/LEGAL REQUIREMENTS

This Agreemeht will become effective upon Board approval. It will provide TPA
administration of cafeteria and non-cafeteria benefits plans. The Agreement term is for
approximately five years and four months, through December 31, 2008.

Continued services prdvided under this Agreement include:
VR during the annual benefits enroliment period and for enroliments of newly hired
and newly eligible non-union represented employees during the year
e Flexible Spending Account administration and claims processing

e COBRA notification

e Automated biling of employees for premiums.not collected through payroll
deduction

e Temporary employee enroliments

Enhanced services provided under this Agreement will greatly simplify employee access to
information and enrollment procedures and tighten up vendor reporting and performance
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standards. The County will keep up with current benefits administration technology. The
customization features will result in improved record keeping, reporting and other '
efficiencies. Mellon was judged to be the best candidate in the following major areas of the
County’s benefits administration and business practices:

>

Americans With Disabilities Act (ADA) — Mellon will be equipped with
telecommunications device (TDD) for the deaf/hearing impaired effective
January 1, 2004, bringing the County into full compliance with the federal
requirements of the ADA.

Systems — Mellon has the most highly evolved system, approaching state-of- the-
artlevel. Theirinfrastructure and IVR/Web servers are “industrial strength” and are
heavily tested. U pgrades are made e very six months, and in five years, their
system will be where the marketplace is at that time.

Web Enrollment/IVR Capabilities — Mellon has an impressive web page design

and an easy to use system. They provide 2000 telephone lines at all times for IVR

enroliment, multiple T3 lines for Web enroliment and can process life event changes

on the IVR/Web (the IVR allows for voice recognition for adding or deleting

dependents), eliminating the need for paper processing. Web-based enroliments

will be available for all newly hired non-represented employees effective January

2004; web-based annual enroliment will be available for non-represented .
employees in the Fall of 2004, and available to represented employees pending

discussions with County unions.

Flexible Spending Accounts — Mellon will provide online employee access to
Flexible Spending Account information and the opportunity for claim reimbursement
through direct deposit. They will process claims on a flow basis as received, as
opposed to the current batch processing twice a month. This means that instead of
waiting weeks for payments, employees can have more convenient and quicker
access to their reimbursement dollars. Mellon provides imaging of all claims and
receipts, which will allow DHR staff to view and audit these documents online. They
have tracking mechanisms in place to capture performance to standards. Mellon
agrees to performance guarantees and penalties and is willing to put money at risk
to uphold these performance standards.

Experience with Similar Cafeteria Plan Services — Mellon has strong experience
with comparable sized clients, including the County of Orange, California. They
have implemented similarly large conversions of data, with the largest being
164,000 records.
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Benefits from the enhanced services of the agreement include:

Melion has a multi-million dollar annual technology budget to keep up with fast-
moving changes and provides its clients automatic upgrades at no additional cost.

State-of-the-art technology provides imaging instead of paper retention and
excellent backup, security and recovery in the event of disaster.

Increased IVR and web access during the annual benefits enroliment period,
brought about by strong infrastructure and servers, reduces the risk of system
failure during peak times and the costly remedy of extending the enroliment period.

Additional service enhancements to the IVR for life event changes will eliminate the
time-consuming and labor-intensive paper process that is currently in use.

Increased and improved web-enabled benefits administration and report access for
County departments and unions.

The employee database created by Mellon will provide easy transfer to any
database management-type personnel/payroll system that the County may adopt in
the future.

As per this Board’s requirements for certain contracts involving information
technology/intellectual property, outside counsel was retained. The law firm of Sidley,
Austin, Brown & Wood transmits a confidential opinion letter to your Board under separate
cover contemporaneous with this Board Letter. T he County retained outside H IPAA
counsel for Employee Benefits, the law firm of Jones Day, along with the County’s Chief
Information Privacy Officer have approved the Agreement clauses pertaining to HIPAA.
The Agreement has been approved as to form by the Office of the County Counsel.

CONTRACTING PROCESS

Mellon F inancial C orporation was selected through a formal solicitation process. The
Department of Human Resources (DHR) prepared and released a Request for Proposals
(RFP) on March 31,2003. The following steps were taken by DHR in the RFP process:

Mailed RFPs to 19 known benefits administration firms and interested individuals.

Contacted the Office of Affirmative Action Compliance for potential vendors.
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o Advertised in the Los Angeles Times, La Opinion, The Sentinel and Asian Weekly
newspapers.

e Posted the RFP on the “Doing Business with the County” Website.

e Provided RFPs to 16 additional firms who requested copies after seeing the
advertisements or viewing the County’s Website.

¢ Held a mandatory proposer’s conference which was attended by eight (8) firms.

e Conducted interviews with four (4) proposers after the initial ratings, and made site
visits to the top three (3) finalists.

Five proposals were received and met the RFP minimum requirements. The evaluation
process followed recommended County guidelines. The proposal evaluation committee
was comprised of representatives from DHR, the Chief Administrative Office, the Chief
Information Office, the Auditor-Controller, S.E.|.U. Local 660, and the Coalition of County
Unions. The committee’s evaluation was based upon criteria described in the RFP which
included proposed pricing, references, experience, capability and work plan. The
evaluation process included a comprehensive review of the proposals, reference checks,
oral presentations by the finalists and site visits. The evaluation committee reached
consensus at each phase of the evaluation process.

The evaluation committee found Mellon to be the most responsive and responsible
proposer due to clear and compelling reasons and although not the lowest bidder, their
proposal scored highest overall. While Mellon was the best score overall, the lowest bid
proposal had inadequate features, including non-compliance with ADA requirements. By
unanimous recommendation of the evaluation committee, and with the support and
approval of BAC and EBAC, it is recommended that the County enter into the proposed
Agreement with Mellon.

IMPACT ON CURRENT SERVICES

Based upon the evaluation of Mellon’s capabilities, there will be additional and improved
direct services to County of Los Angeles employees. The County can expect to receive
improved administrative services with highly accurate and timely record keeping for its
cafeteria and non-cafeteria benefits plans and the County will keep up with current benefit
administration technology. _
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CONCLUSION

Instruct the Executive Officer, Board of Supervisors to return two signed originals of the

agreement to the Department of Human Resources.

Respectfully submitted,

MICHAEL J. HENRY
Director of Personnel

N W. FULLINWIDER R
ief Information Officer

achments

c: County Counsel
Executive Officer, Board of Supervisors
Auditor-Controller
Treasurer and Tax Collector

h:\Board Letter - Mellon

DAVID E. JANSSEN
Chief Administrative fOfficer
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CONTRACT FOR ADMINISTRATIVE SERVICES
FOR CAFETERIA AND NON-CAFETERIA
BENEFIT PLANS

THIS CONTRACT is made and entered into as of the Effective Date by and
between the COUNTY OF LOS ANGELES, a political subdivision of the State of
California (hereinafter referred to as “COUNTY”), and MELLON FINANCIAL
CORPORATION (“MELLON”), a Pennsylvania corporation together with its wholly
owned subsidiary, Buck Consultants Inc. ((“‘BUCK”) and together jointly and severally
with “MELLON” hereinafter referred to as “CONTRACTOR") for administrative services
for cafeteria and non-cafeteria benefit plans (hereinafter referred to as “Services”).

RECITALS

WHEREAS, COUNTY desires record keeping and administration services for
employee benefit enrollments and spending account claims payments, which include
IRS Section (125) cafeteria benefit plans, hereinafter referred to as “Flexible Benefits
Plan” and “MegaFlex”, for eligible employees who are not represented by a collective
bargaining agreement, and hereinafter referred to as “Choices” and “Options” for
employees represented by a collective bargaining agreement.

WHEREAS, COUNTY makes available a Health Care Reimbursement Account
and a Dependent Care Reimbursement Account to eligible Flexible Benefit Plan,
MegaFlex, Choices and Options participants and desires to provide for administration of
eligible claims; and

WHEREAS, COUNTY desires to provide for the preparation and distribution of
periodic reporting of spending account balances to employees, election confirmation
and default notices, utilization reports and other statistical reporting required for the
ongoing maintenance of the Flexible Benefit Plan, MegaFlex, Choices and Options
plans; and

WHEREAS, COUNTY desires to provide a support service to respond to
employee inquiries regarding Flexible Benefit Plan, MegaFlex, Choices and Options
reimbursement account claim activity and benefit status requests; and

WHEREAS, COUNTY desires record keeping and administration services for
employee benefit enrollments involving employees who do not participate in one of the
four cafeteria benefit plans; and

WHEREAS, CONTRACTOR has submitted a proposal to COUNTY Department
of Human Resources (hereinafter referred to as “DHR”) for the provision of Services
and CONTRACTOR has been selected for recommendation of award of such contract;
and




ADMINISTRATIVE SERVICES FOR CAFETERIA AND NON-CAFETERIA BENEFIT PLANS CONTRACT

WHEREAS, COUNTY has authority to obtain such services by contract pursuant

to Government Code Section 3100, as well as other applicable law;

NOW, THEREFORE, in consideration of the mutual promises, covenants and

conditions set forth herein, the parties agree as follows:

1.0

2.0

APPLICABLE DOCUMENTS

This base document, along with Exhibits A through G, as set forth below and
attached hereto, and Exhibits H and | which are incorporated herein by this
reference, and form, and are throughout and hereinafter collectively referred to
as, the “Contract.” In the event of any conflict or inconsistency in the definition or
interpretation of any word, responsibility, schedule, or the contents or description
of any task, deliverable, goods, service, or other work, or otherwise between this
base document and the Exhibits, or between Exhibits, such conflict or
inconsistency shall be resolved by giving precedence first to this base document,
and then to the Exhibits, according to the following priority:

Exhibit A—~ Statement of Work

Exhibit B— Fee Schedule

Exhibit H— Request for Proposal

Exhibit} — CONTRACTOR'’S Proposal

Exhibit C.1 — Employee Acknowledgement, Confidentiality and Copyright

Assignment Agreement
Exhibit C.2 — Non-Employee = Acknowledgement and  Confidentiality
Agreement

Exhibit D — Contractor's EEO Certification
Exhibit E— County’s Administration
Exhibit F — Contractor's Administration
Exhibit G— Safely Surrendered Baby Law

This Contract constitutes the complete and exclusive statement of understanding
between the parties, and supersedes any and all previous agreement, whether
written or oral, and all communications between the parties relating to the subject
matter of this Contract. No change to this Contract shall be valid unless
prepared pursuant to Section 4.0 (Changes and Amendments), and signed by
both parties.

DEFINITIONS

The headings herein contained are for convenience and reference only and are
not intended to define the scope of any provision thereof. The following terms
and phrases in quotes and with initial letters capitalized shall have the following
specific meaning when used in the Contract, as defined in this Section 2.0,
throughout and hereinatfter:
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3.0

2.1

2.2

2.3

24

2.5

26

2.7

“Board of Supervisors” shall mean the Board of Supervisors of the County
of Los Angeles.

“Contract Year™: means, generally, calendar year under the Contract. The
first contract year, however, begins on the Effective Date and continues
until December 31, 2004. Each succeeding contract year begins the day
after the day the preceding contract year ends and continues for the next
twelve (12) months.

“Day” or “Days” shall mean calendar day(s), unless otherwise expressly
stated.

“Director of Personnel” (DOP) shall mean the Director of the Department
of Human Resources.

“Effective Date” means the date the Contract is executed by all parties and
approved by the Board of Supervisors.

“Fiscal Year” shall mean the twelve (12) month period beginning July 1%
and ending the following June 30™.

“Maximum Contract Sum” shall have the meaning set forth in Section 8.1.

WORK

3.1

3.2

Pursuant to the provisions of this Contract, CONTRACTOR shall fully
perform, complete and deliver on time, all tasks, deliverables, services
and other work as set forth in the Statement of Work, Exhibit A, attached
hereto, and as may be amended from time to time in accordance with
Section 4 (Changes and Amendments). All such tasks, deliverables,
services and other work required under this Contract for CONTRACTOR'S
system and Services to be put into production use on January 1, 2004,
including the “Transition Plan-Assumption of Services” work (as defined in
Exhibit A (Statement of Work) shall be approved in writing by COUNTY’S
Project Manager prior to any submission of an invoice or payment
therefor. COUNTY’S Project Manager shall endeavor to approve or
disapprove, or request from CONTRACTOR supplemental information, in
accordance with the timelines set forth in the Transition Plan-Assumption
of Services, which unless specified therein shall not be longer than fifteen
(15) days. Any disapproval shall include reasonable detail regarding
necessary corrective action.

If CONTRACTOR provides any tasks, deliverables, goods, services, or
other work, other than as specified in this Contract, the same shall be
deemed to be a gratuitous effort on the part of CONTRACTOR, and
CONTRACTOR shall have no claim whatsoever against COUNTY.
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3.3

34

CONTRACTOR agrees that the performance of work and services
pursuant to the requirements of this Contract shall conform to high
professional standards as exist in CONTRACTOR'S profession or field of
practice.

In the event the system that CONTRACTOR is to provide hereunder is not
ready, due to fault of CONTRACTOR, to be put into production on
January 1, 2004, CONTRACTOR will provide alternative services, at no
additional cost to COUNTY, as are necessary to continue the
administration of COUNTY'S benefit cafeteria and non-cafeteria benefit
plans. CONTRACTOR will be reimbursed for such alternative services at a
rate not to exceed the rates set forth in Exhibit B (Fee Schedule) as if the
system had been put into production on January 1, 2004, except that
COUNTY is not obligated to make any payments or provide any
reimbursements except as provided in accordance with the terms of this
Contract.

4.0 CHANGES AND AMENDMENTS

4.1

4.2

4.3

COUNTY reserves the right to initiate change to any portion of the work
required under this Contract and to any other provisions of this Contract.
All such changes shall be accomplished only as provided in this
Section 4.0.

For any change which does not affect the scope of work, term, Contract
Payment, or any term or condition included under this Contract, a Change
Notice shall be prepared and executed by COUNTY'S Contract
Administrator (CCA) and CONTRACTOR; except that:

4.2.1. COUNTY'S Director of Personnel (DOP) or designee, may, at
his/her sole discretion, authorize extensions of time as defined in
Section 7.0 (Term). CONTRACTOR agrees that such extensions
of time shall not change any other term or condition of this Contract
during the period of such extensions. To implement an extension
of time, an Amendment to the Contract shall be prepared and
executed by CONTRACTOR and the DOP.

4.2.2 Subject to Section 4.3, the DOP is expressly authorized to change
the specific conditions as set forth in Exhibit A (Statement of Work),
via Change Notice.

COUNTY’'S Board of Supervisors or Chief Administrative Officer or
designee may require the addition and/or change of certain terms and
conditions in the Contract during the term of this Contract, provided such
terms and conditions are applied to Contracts of similar nature within
County. COUNTY reserves the right to add and/or change such
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5.0

4.4

provisions as required by COUNTY’S Board of Supervisors or Chief
Administrative Officer. To implement such orders, an amendment to the
Contract shall be prepared and executed by CONTRACTOR and by the
DOP.

Except as elsewhere specified in this Contract, for any change which
affects the scope of work, period of performance, Contract sum, or any
condition or obligation of this Contract, a negotiated written Amendment to
this Contract shall be prepared and executed by COUNTY’'S Board of
Supervisors and CONTRACTOR’S authorized representative.

ADMINISTRATION OF CONTRACT — COUNTY

A

listing of all COUNTY Administration referenced in the following

Subparagraphs are designated in Exhibit E (COUNTY'S Administration).
COUNTY shall notify CONTRACTOR in writing of any change in the names or
addresses shown.

5.1

5.2

COUNTY’S Contract Administrator

The Director of Personnel (“DOP”), or his designee, referred to as
COUNTY Contract Administrator (“CCA”), shall have full authority to
administer this Contract on behalf of COUNTY. The CCA shall be
responsible for ensuring that the objectives of this Contract are met and
determining CONTRACTOR'’S compliance with the Contract. The CCA, or
his/her designee, shall interface with the Contract Manager representing
CONTRACTOR, and is authorized to make changes in the terms and
conditions of this Contract only in accordance with Section 4.0, Changes
and Amendments”, of this Contract. The CCA shall provide overall
direction and coordination of the Contract. The CCA shall also provide
information to CONTRACTOR in areas relating to policy, program
information and procedural requirements.

COUNTY’S Project Manager
The responsibilities of COUNTY’S Project Manager include:

5.2.1 Meeting with CONTRACTOR'’S Project Manager on a regular basis;
and

5.2.2 Inspecting any and all tasks, deliverables, goods, services, or other
work provided by or on behalf of CONTRACTOR.

COUNTY’S Project Manager is not authorized to make any changes in
any of the terms and conditions of this Contract and is not authorized to
further obligate COUNTY in any respect whatsoever.
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ADMINISTRATION OF CONTRACT — CONTRACTOR

A listing of all CONTRACTOR Administration referenced in the following
Subparagraphs are designated in Exhibit F (CONTRACTOR’S Administration).
CONTRACTOR shall inform DHR in writing of the names, addresses, and
telephone numbers of the individuals designated to act as Contract Manager and
alternate at the time the Contract is implemented and as changes occur during
the term of the Contract.

6.1

6.2

6.3

CONTRACTOR'’S Contract Manager

CONTRACTOR'S Contract Manager is a full-time employee of
CONTRACTOR, who shall have full authority to act on behalf of
CONTRACTOR in all matters relating to the daily operation of this
Contract, including the execution of amendments to the Contract made
pursuant to Section 4.0 (Changes and Amendments). CONTRACTOR’S
Contract Manager shall be available on a daily basis to meet with DHR
personnel regarding the operation of the Contract. COUNTY must have
telephone access to the CONTRACTOR'S Contract Manager, or such
person’s designee, who shall be a staff member designated on Exhibit F
(CONTRACTOR'S Administration), all hours, 365 days per year.

CONTRACTOR'’S Project Manager

CONTRACTOR’'S Project Manager shall be responsible for
CONTRACTOR’S and any subcontractor's day-to-day activities as related
to this Contract and shall coordinate with COUNTY’S Project Manager on
a regular basis.

Approval of CONTRACTOR'’S Staff

COUNTY has the absolute right to approve or disapprove all of
CONTRACTOR'S staff set forth on Exhibit F (CONTRACTOR'S
Administration), and the reasonable right to approve or disapprove all
other staff performing work hereunder and any proposed changes in
CONTRACTOR'S staff, including, but not limited to, CONTRACTOR'S
Project Manager. COUNTY approves CONTRACTOR’S staff as set forth
on Exhibit F (CONTRACTOR’S Administration) to the Contract, and any
changes thereto shall be submitted for COUNTY review and approval.
Notwithstanding the foregoing, a decision by an individual to terminate
employment with  CONTRACTOR or accept another position with
CONTRACTOR unrelated to the Services provided hereunder shall not be
deemed a breach of the Contract.
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Confidentiality

CONTRACTOR shall maintain the confidentiality of all records obtained
from COUNTY under this Contract in accordance with all applicable
federal, State or local laws, ordinances, regulations and directives relating
to confidentiality. Notwithstanding the foregoing, COUNTY’S confidential
information shall not include information that (i) is already in
CONTRACTOR'S possession, provided that such information is not
known by it to be subject to another confidentiality agreement with
COUNTY or other obligation of secrecy to COUNTY or another party, or
(i) becomes generally available to the public other than as a result of a
disclosure by CONTRACTOR or its directors, officers, employees, agents
advisors or subcontractors, (iii) becomes available to the CONTRACTOR
on a non-confidential basis from a source other than the COUNTY or its
advisors, provided that such source is not known by CONTRACTOR to be
bound by another confidentiality agreement with or other obligation of
secrecy to COUNTY or another party, or (iv) is developed by
CONTRACTOR without use of COUNTY’S confidential information.

CONTRACTOR shall inform all of its officers, employees, agents and
subcontractors providing services hereunder of the confidentiality
provisions of this Contract. CONTRACTOR shall cause each employee
performing services covered by this Contract to sign and adhere to the
“Contractor Employee Acknowledgment, Confidentiality, and Copyright
Assignment Agreement”, Exhibit C.1.

CONTRACTOR shall cause each non-employee performing services
covered by this Contract to sign and adhere to the “Contractor Non-
Employee Acknowledgment, Confidentiality, and Copyright Assignment
Agreement,” Exhibit C.2.

In the event CONTRACTOR is compelled to disclose COUNTY'S
confidential information pursuant to any legal or regulatory authority
having jurisdiction over CONTRACTOR, subject to Section 49
(CONTRACTOR'’S Obligation as a Business Associate Under the Health
Insurance Portability and Accountability Act of 1996) of this Contract,
CONTRACTOR may disclose such information, provided that it first,
unless legally prohibited, notifies COUNTY of the order compelling
disclosure and cooperates with COUNTY in any action by COUNTY to
secure a protective order regarding such information.

Notwithstanding anything herein to the contraryy, CONTRACTOR
acknowledges and agrees that it is responsible for any breach of the
obligations of confidentiality set forth in the Contract by any person or
entity engaged by CONTRACTOR to assist it in the performance of
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7.0

TERM

7.1

7.2

7.3

7.4

Services or other work hereunder to whom CONTRACTOR discloses such
confidential information.

The term of this Contract commences upon the Effective Date and
continues through December 31, 2008, unless otherwise terminated or
extended, in whole or in part, as provided in this Contract.

INTENTIONALLY OMITTED

CONTRACTOR shall notify DHR when this Contract is within six (6)
months from the expiration of the term as provided for hereinabove. Upon
occurrence of this event, CONTRACTOR shall send written notification to
DHR at the address herein provided in Exhibit E (COUNTY'S
Administration).

Completion of Contract

Upon expiration or termination of the Contract, CONTRACTOR shall fully
cooperate with COUNTY to provide for the transition to whatever service
replacement method COUNTY determines to be in its best interest.
Transition Plan services to be performed by CONTRACTOR are set forth
in Exhibit A (Statement of Work). Such Transition Plan services are
intended to ensure a smooth transition from CONTRACTOR-provided
services back to the COUNTY or another vendor. CONTRACTOR shall
make reasonable provisions for inspection and observation of work
procedures of CONTRACTOR personnel during the transition period.

CONTRACTOR shall provide Transition Plan services during the following
periods: (a) for two months prior to expiration or nonrenewal of the
Contract in the ordinary course of business; (b) for two months following
the effective date of termination of the Contract upon COUNTY’'S
termination pursuant to Section 33 (Termination for Default); and (c) for
two months following the effective date of notice of termination by
COUNTY for any reason other than a termination pursuant to Section 33.
In addition, CONTRACTOR shall provide COUNTY up to forty (40) hours
per month general consulting services in connection with a transition of its
Services to COUNTY or to a third party, which general consulting services
shall be provided upon request by COUNTY under clause (a), during the
four month period prior to the commencement of the Transition Plan, and
under clauses (b) or (c), as part of the Transition Plan.

In addition, CONTRACTOR shall explain and return to COUNTY, as
requested, all COUNTY reports, documents, data files and Materials (as
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defined in Section 44 [Ownership of Materials, Software and Copyright])
generated for or provided by the COUNTY to service this Contract.

8.0 CONTRACT SUM

8.1

8.2

8.3

The Maximum Contract Sum under the terms of this Contract shall be the
total monetary amount payable by COUNTY to CONTRACTOR for
provision of services specified herein in accordance with Exhibit B (Fee
Schedule), and shall not exceed Fourteen Million Five Hundred Seventy
Thousand Six Hundred Forty Dollars ($14,570,640) for the entire term of
the contract. In addition, CONTRACTOR acknowledges that the amounts
payable by COUNTY to CONTRACTOR on a monthly basis for the
services are based on COUNTY'’S actual number of participants in the
Services in the applicable month multiplied by the applicable unit rates as
set forth on Exhibit B (Fee Schedule) for the applicable Contract Year. In
addition, the fixed start-up fees will be included in the monthly fees
payable by COUNTY to CONTRACTOR over the term of the Contract,
and the fees related to the first year annual enroliment will be included in
the monthly fees spread over the last four Contract Years of the Contract.
IVR Script Development and Web Screen Development fees incurred with
respect to each annual open enrollment will be billed as they are incurred.
Contractor expressly acknowledges and agrees, however, that, in no
event is COUNTY obligated to pay any amount in excess of the “Maximum
Annual Cap” amount per Contract Year set forth on Exhibit B (Fee
Schedule), which amount is based on a three percent (3%) increase
above the "Estimated Annual Costs” set forth on Exhibit B (Fee Schedule).

CONTRACTOR shall not be entitled to payment or reimbursement for any
tasks or services performed, nor for any incidental or administrative
expenses whatsoever incurred in or incidental to performance hereunder,
except as specified herein.  Assumption or takeover of any of
CONTRACTOR'S duties, responsibilities, or obligations, or performance of
same by any entity other than CONTRACTOR, whether through
assignment, subcontract, delegation, merger, buyout, or any other
mechanism, with or without consideration for any reason whatsoever, shall
occur only with COUNTY'S express prior written approval. Any such
assumption or takeover without COUNTY’S express prior written approval
shall be void ab initio.

CONTRACTOR shall maintain a system of record keeping that will allow
CONTRACTOR to determine when it has incurred seventy-five percent
(75%) of the total contract authorization under this Contract. Upon
occurrence of this event, CONTRACTOR shall send written notification to
DHR at the address herein provided in Exhibit E (COUNTY'S
Administration).
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8.5

No Payment for Services Provided Following Expiration/Termination

of Contract

CONTRACTOR shall have no claim against COUNTY for payment of any
money or reimbursement, of any kind whatsoever, for any service
provided by CONTRACTOR after the expiration or other termination of this
Contract. Should CONTRACTOR receive any such payment it shall
immediately notify COUNTY and shall immediately repay all such funds to
COUNTY. Payment by COUNTY for services rendered after
expiration/termination of this Contract shall not constitute a waiver of
COUNTY’S right to recover such payment from CONTRACTOR. This
provision shall survive the expiration or other termination of this Contract.

Invoices and Payments

8.5.1 CONTRACTOR shall invoice COUNTY only for providing the tasks,
deliverables, goods, services, and other work specified in Exhibit A
(Statement of Work), and elsewhere hereunder. CONTRACTOR
shall prepare invoices, which shall include the charges owed to
CONTRACTOR by COUNTY under the terms of this Contract.
CONTRACTOR’S payments shall be as provided in Exhibit B
(Proposal Fee Schedule).

8.5.2 CONTRACTOR'S invoices shall be priced in accordance with
Exhibit B (Proposal Fee Schedule).

8.5.3 CONTRACTOR'S invoices shall contain the information set forth in
Exhibit A (Statement of Work), describing the tasks, deliverables,
goods, services, work hours, and facility and/or other work for
which payment is claimed.

8.5.4 CONTRACTOR shall invoice COUNTY in arrears for all services
and materials provided under this Contract. CONTRACTOR shall
submit the monthly invoices to COUNTY by the 15" calendar day of
the month following the month of service.

8.5.5 All invoices under this Contract shall be submitted in two (2) copies
to the following address:

Department of Human Resources
Employee Benefits Division
3333 Wilshire Blvd., 10" Floor
Los Angeles, CA 90010
Attn: Principal Analyst

Deferred Income

10
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9.0

8.6

8.5.6 COUNTY Approval of Invoices

All invoices submitted by CONTRACTOR for payment must have
the written approval of COUNTY’S Project Director prior to any
payment thereof, and all work or services set forth on the invoice
for which payment is claimed, must comply with the specifications
set forth in the Contract, including having COUNTY’S Project
Director approval, as evidenced by his or her countersignature to
the invoice. In no event shall COUNTY be liable or responsible for
any payment prior to such written approval. Approval for payment
will not be unreasonably withheld, and subject to the remainder of
this Section 8.5, COUNTY will endeavor to make payment of
approved invoices and approved amounts within thirty (30) days of
COUNTY’S Project Director’'s approval of the applicable invoice.

8.5.7 The CCA will report in writing any invoice discrepancies to
CONTRACTOR within fifteen (15) business days. CONTRACTOR
shall review the disputed charges and send a written explanation
detailing the basis for the charges within fifteen (15) business days
of receipt of CCA’s written report. If CCA does not receive a written
explanation from CONTRACTOR within the fifteen (15) day period,
CONTRACTOR waives any dispute to the amended charges, and
payment will be made, less the discrepancies set forth by
COUNTY.

The Maximum Contract Sum and the amounts set forth on Exhibit B (Fee
Schedule) include all amounts necessary for COUNTY to reimburse
CONTRACTOR for all applicable California and other state and local tax
liability (subject to the remainder of this paragraph) on all goods and
services provided hereunder by CONTRACTOR to COUNTY. Contractor
will be solely liable and responsible for, and shall pay such tax liability
directly to the state or other taxing authority. In addition, CONTRACTOR
shall be solely responsible for all tax liability based on CONTRACTOR’S
income or gross revenue, or personal property taxes levied or assessed
on CONTRACTOR'S personal property to which COUNTY does not hold
title.

FACSIMILE REPRESENTATIONS FOR CHANGE NOTICES

For purposes of Change Notices only, the COUNTY and CONTRACTOR hereby
agree to regard facsimile representations of original signature of authorized
officers of each party, when appearing in appropriate places on the Change
Notices prepared pursuant to Section 4.0, (Changes and Amendments), and
received via communications facilities, as legally sufficient evidence that such
original signatures have been affixed to Change Notices, such that the parties

11
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10.0

11.0

12.0

need not follow up facsimile transmissions of such documents with subsequent
(non-facsimile) transmission of “original” versions of such documents.

GRATUITOUS WORK

CONTRACTOR agrees that should work or services, other than those set forth in
Exhibit A (Statement of Work), be performed without the prior written modification
of this Contract in accordance with Section 4.0 (Changes and Amendments),
they are deemed gratuitous and CONTRACTOR shall have no claim therefore.

ASSIGNMENT AND DELEGATION

11.1 CONTRACTOR shall not assign its rights or delegate its duties under this
Contract, or both, either in whole or in part, without the prior written
consent of DOP, except that upon prior written notice to DOP,
CONTRACTOR may delegate, in part but not in whole, the work and
Services to be provided under the Contract to a wholly owned subsidiary
of MELLON. Any unapproved assignment or delegation shall be null and
void. Any payments by DHR to any approved delegate or assignee on
any claim under this Contract shall be deductible, at DHR’s sole
discretion, against the claims, which CONTRACTOR may have against
COUNTY. Notwithstanding anything herein to the contrary, MELLON
remains fully responsible and liable for the performance of all
CONTRACTOR'S obligations under the Contract, including without
limitation any work delegated pursuant to this Section 11.1.

11.2 If any assumption, assignment, delegation, or takeover of any of
CONTRACTOR'’S duties, responsibilities, obligations, or performance of
same by any entity other than CONTRACTOR, whether through
assignment, subcontract, delegation, merger, buyout, or any other
mechanism, with or without consideration for any reason whatsoever
without DHR'’s express prior written approval, may result in the termination
of this Contract.

BUDGET REDUCTIONS

In the event that COUNTY'’S Board of Supervisors adopts, in any fiscal year, a
COUNTY Budget which provides for reductions in the salaries and benefits paid
to the majority of COUNTY employees and imposes similar reductions with
respect to COUNTY Contracts, COUNTY reserves the right to reduce its
payment obligation correspondingly for that fiscal year and any subsequent fiscal
year services provided by CONTRACTOR under the Contract. COUNTY'S
notice to CONTRACTOR regarding said reduction in payment obligation shall be
provided within 30 calendar days of the Board’s approval of such actions.
CONTRACTOR shall continue to provide all of the services set forth in the
Contract.

12
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13.0

14.0

15.0

COMPLIANCE WITH APPLICABLE LAW

13.1 CONTRACTOR shall comply with all applicable Federal, State, and local
laws, rules, regulations, ordinances, and directives (including but not
limited to the Health Insurance Portability and Accountability Act —
HIPAA), and all provisions required thereby to be included in this Contract
are hereby incorporated herein by reference.

13.2 CONTRACTOR shall indemnify, defend and hold harmless COUNTY,
pursuant to Section 27.2 (Indemnification), from and against any and all
liability, damages, costs, and expenses, including, but not limited to,
defense costs and attorneys’ fees, arising from or related to any violation
on the part of CONTRACTOR or its employees, agents, or subcontractors
of any such laws, rules, regulations, ordinances, or directives.

COMPLIANCE WITH CIVIL RIGHTS LAWS

CONTRACTOR hereby assures that it will comply with Subchapter VII of the
Civil Rights Act of 1964, 42 USC Section 2000(e) (1) through 2000(e) (17), to the
end that no person shall, on the grounds of race, creed, color, sex, religion,
ancestry, age, condition of physical handicap, marital status, political affiliation,
or national origin, be excluded from participation in, be denied the benefits of, or
be otherwise subjected to discrimination under this Contract or under any
project, program, or activity supported by this Contract. CONTRACTOR shall
comply with Exhibit D (CONTRACTOR’S EEO Certification).

CONFLICT OF INTEREST

15.1 No COUNTY employee whose position with COUNTY enables such
employee to influence the award of this Contract or any competing
Contract, and no spouse or economic dependent of such employee, shall
be employed in any capacity by CONTRACTOR or have any other direct
or indirect financial interest in this Contract. No officer or employee of
CONTRACTOR who may financially benefit from the performance of work
hereunder shall in any way participate in COUNTY’S approval, or ongoing
evaluation, of such work, or in any way attempt to unlawfully influence
COUNTY'S approval or ongoing evaluation of such work.

15.2 CONTRACTOR shall comply with all conflict of interest laws, ordinances,
and regulations now in effect or hereafter to be enacted during the term of
this Contract. CONTRACTOR warrants that it is not now aware of any
facts that create a conflict of interest. If CONTRACTOR hereafter
becomes aware of any facts that might reasonably be expected to create
a conflict of interest, it shall immediately make full written disclosure of
such facts to COUNTY. Full written disclosure shall include, but is not

13
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17.0

18.0

limited to, identification of all persons implicated and a complete
description of all relevant circumstances.

CONSIDERATION OF HIRING COUNTY EMPLOYEES TARGETED FOR
LAYOFF/OR RE-EMPLOYMENT LIST

Should CONTRACTOR require additional or replacement personnel after the
effective date of this Contract to perform the services set forth herein,
CONTRACTOR shall give first consideration for such employment openings to
qualified, permanent COUNTY employees who are targeted for layoff or
qualified, former COUNTY employees who are on a re-employment list during
the life of this Contract.

CONSIDERATION OF HIRING GAIN/GROW PROGRAM PARTICIPANTS

Should CONTRACTOR require additional or replacement personnel after the
effective date of this Contract, CONTRACTOR shall give consideration for any
such employment openings to participants in COUNTY’S Department of public
Social Services Greater Avenues for Independence (GAIN) Program or General
Relief Opportunity for Work (GROW) Program who meet CONTRACTOR’S
minimum qualifications for the open position. For this purpose, consideration
shall mean that CONTRACTOR will interview qualified candidates. COUNTY will
refer GAIN/GROW participants by job category to CONTRACTOR.

In the event that both laid-off COUNTY employees and GAIN/GROW participants
are available for hiring, COUNTY employees shall be given first priority.

CONTRACTOR RESPONSIBILITY AND DEBARMENT

18.1 Responsible Contractor

A responsible Contractor is a Contractor who has demonstrated the
attribute of trustworthiness, as well as quality, fitness, capacity and
experience to satisfactorily perform the Contract. ltis COUNTY’S policy to
conduct business only with responsible Contractors.

18.2 Chapter 2.202 of COUNTY Code

CONTRACTOR is hereby notified that, in accordance with Chapter 2.202
of COUNTY Code, if COUNTY acquires information concerning the
performance of CONTRACTOR on this or other Contracts which indicates
that CONTRACTOR is not responsible, COUNTY may, in addition to other
remedies provided in the Contract, debar CONTRACTOR from bidding on
COUNTY contracts for a specified period of time not to exceed three (3)
years, and terminate any or all existing Contracts CONTRACTOR may
have with COUNTY.

14
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18.3

18.4

18.5

Non-Responsible Contractor

COUNTY may debar a Contractor if the Board of Supervisors finds, in its
discretion, that CONTRACTOR has done any of the following: (1) violated
any term of a Contract with COUNTY, (2) committed any act or omission
which negatively reflects on CONTRACTOR'S quality, fitness or capacity
to perform a Contract with COUNTY or any other public entity, or engaged
in a pattern or practice which negatively reflects on same, (3) committed
an act or offense which indicates a lack of business integrity or business
honesty, or (4) made or submitted a false claim against COUNTY or any
other public entity.

Contractor Hearing Board

If there is evidence that CONTRACTOR may be subject to debarment,
DHR will notify CONTRACTOR in writing of the evidence that is the basis
for the proposed debarment and will advise CONTRACTOR of the
scheduled date for a debarment hearing before CONTRACTOR Hearing
Board.

CONTRACTOR Hearing Board will conduct a hearing where evidence on
the proposed debarment is presented. The CONTRACTOR and/or
CONTRACTOR’S representative shall be given an opportunity to submit
evidence at that hearing. After the hearing, CONTRACTOR Hearing
Board shall prepare a proposed decision, which shall contain a
recommendation regarding whether CONTRACTOR should be debarred,
and, if so, the appropriate length of time of the debarment. If
CONTRACTOR fails to avail itself of the opportunity to submit evidence to
CONTRACTOR Hearing Board, CONTRACTOR may be deemed to have
waived all rights of appeal.

A record of the hearing, the proposed decision, and any other
recommendation of CONTRACTOR Hearing Board shall be presented to
the Board of Supervisors. The Board of Supervisors shall have the right to
modify, deny, or adopt the proposed decision and recommendation of the
Hearing Board.

Subcontractors of Contractor

These terms shall also apply to Subcontractors of COUNTY Contractors.

CONTRACTOR’S ACKNOWLEDGEMENT OF COUNTY’S COMMITMENT TO

CHILD SUPPORT ENFORCEMENT

CONTRACTOR acknowledges that COUNTY places a high priority on the
enforcement of child support laws and the apprehension of child support

15
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20.0

21.0

22.0

evaders. CONTRACTOR understands that it is COUNTY’S policy to encourage
all COUNTY Contractors to voluntarily post COUNTY’S “L.A.’s Most Wanted:
Delinquent Parents” poster in a prominent position at CONTRACTOR'’S place of
business. COUNTY’S Child Support Services Department will supply
CONTRACTOR with the poster to be used.

CONTRACTOR’S WARRANTY OF ADHERENCE TO COUNTY’S CHILD
SUPPORT COMPLIANCE PROGRAM

20.1 CONTRACTOR acknowledges that COUNTY has established a goal of
ensuring that all individuals who benefit financially from COUNTY through
Purchase Order or Contract are in compliance with their court-ordered
child, family and spousal support obligations in order to mitigate the
economic burden otherwise imposed upon COUNTY and its taxpayers.

20.2 As required by COUNTY’S Child Support Compliance Program (COUNTY
Code Chapter 2.200) and without limiting CONTRACTOR’S duty under
this Contract to comply with all applicable provisions of law,
CONTRACTOR warrants that it is now in compliance and shall during the
term of this Contract maintain compliance with employment and wage
reporting requirements as required by the Federal Social Security Act (42
USC Section 653a) and California Unemployment Insurance Code Section
1088.5, and shall implement all lawfully served Wage and Earnings
Withholding Orders or Child Support Services Department Notices of
Wage and Earnings Assignment for Child or Spousal Support, pursuant to
Code of Civil Procedure Section 706.031 and Family Code Section
5246(b).

COUNTY’S QUALITY ASSURANCE PLAN

COUNTY or its agent will evaluate CONTRACTOR’S performance under this
Contract on not less than an annual basis. Such evaluation will include
assessing CONTRACTOR’S compliance with all Contract terms and conditions
and performance standards. CONTRACTOR deficiencies which COUNTY
determines are severe or continuing and that may place performance of the
Contract in jeopardy if not corrected will be reported to the Board of Supervisors.
The report will include improvement/corrective action measures taken by
COUNTY and CONTRACTOR. If improvement does not occur consistent with
the corrective action measures, COUNTY may terminate this contract or impose
other penalties as specified in this Contract.

EMPLOYMENT ELIGIBILITY VERIFICATION

CONTRACTOR warrants that it fully complies with all Federal and State statutes
and regulations regarding the employment of aliens and others and that all its
employees performing work under this Contract meet the citizenship or alien
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24.0

25.0

status requirements set forth in Federal and State statutes and regulations.
CONTRACTOR shall obtain, from all employees performing work hereunder, all
verification and other documentation of employment eligibility status required by
Federal and State statutes and regulations including, but not limited to, the
immigration Reform and Control Act of 1986, (P.L. 99-603), or as they currently
exist and as they may be hereafter amended. CONTRACTOR shall retain all
such documentation for all covered employees for the period prescribed by law.
CONTRACTOR shall indemnify, defend, and hold harmless, COUNTY, its
agents, officers, and employees from employer sanctions and any other liability
which may be assessed against CONTRACTOR or COUNTY or both in
connection with any alleged violation of any Federal or State statutes or
regulations pertaining to the eligibility for employment of any persons performing
work under this Contract.

FAIR LABOR STANDARDS

CONTRACTOR shall comply with all applicable provisions of the Federal Fair
Labor Standards Act and shall indemnify, defend, and hold harmless COUNTY
and its agents, officers, and employees from any and all liability, including, but
not limited to, wages, overtime pay, liquidated damages, penalties, court costs,
and attorneys’ fees arising under any wage and hour law, including, but not
limited to, the Federal Fair Labor Standards Act, for work performed by
CONTRACTOR'’S employees for which COUNTY may be found jointly or solely
liable.

GOVERNING LAW, JURISDICTION, AND VENUE

This Contract shall be governed by, and construed in accordance with, the laws
of the State of California without regard for California’s choice of law provisions.
CONTRACTOR agrees and consents to the exclusive jurisdiction of the courts of
the State of California for all purposes regarding this Contract and further agrees
and consents that venue of any action brought hereunder shall be exclusively in
the County of Los Angeles.

REPORTS AND RECORDS

Upon expiration of this Contract, or in the event of cancellation, on the demand of
the CCA, all documents, reports, records, case files, correspondence and work
product relating to CONTRACTOR’S operations under this Contract shall be
returned to the CCA or to such other location in COUNTY as the CCA may direct.
It is understood that all of the materials described in this Section 25 are the
property of COUNTY and not of CONTRACTOR herein, provided however that
any materials will not be construed to include any of CONTRACTOR'S
proprietary information pursuant to Section 44. Subject to CONTRACTOR'S
obligation to return or destroy Protected Health Information pursuant to
Section 49 (CONTRACTOR’'S Obligation as a Business Associate Under the
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27.0

Health Insurance Portability and Accountability Act of 1996), CONTRACTOR is
permitted to retain one copy of materials surrendered hereunder solely for
archival purposes, provided that such copy will continue to be subject to the
obligations set forth in Section 6.4 (Confidentiality).

INDEPENDENT CONTRACTOR STATUS

26.1 This Contract is by and between COUNTY and CONTRACTOR and is not
intended, and shall not be construed, to create the relationship of agent,
servant, employee, partnership, joint venture, or association, as between
COUNTY and CONTRACTOR. The employees and agents of one party
shall not be, or be construed to be, the employees or agents of the other
party for any purpose whatsoever. CONTRACTOR is, and shall perform
under this Contract as, an independent contractor.

26.2 CONTRACTOR shall be solely liable and responsible for providing to, or
on behalf of, all persons performing work pursuant to this Contract all
compensation and benefits. COUNTY shall have no liability or
responsibility for the payment of any salaries, wages, unemployment
benefits, disability benefits, Federal, State, or local taxes, or other
compensation, benefits, or taxes for any personnel provided by or on
behalf of CONTRACTOR.

26.3 CONTRACTOR understands and agrees that all persons performing work
pursuant to this Contract are, for purposes of Workers’ Compensation
liability, solely employees of CONTRACTOR and not employees of
COUNTY. CONTRACTOR shall be solely liable and responsible for
furnishing any and all Workers’ Compensation benefits to any person as a
result of any injuries arising from or connected with any work performed by
or on behalf of CONTRACTOR pursuant to this Contract.

WARRANTIES, INDEMNIFICATION, LIMITATION OF LIABILITY

27.1 Warranty

CONTRACTOR hereby représents, warrants, and covenants, to COUNTY
the following:

2711 CONTRACTOR represents and warrants that (a)
CONTRACTOR has the full power and authority to grant the
License (as defined in Section 44.1 [Ownership of Materials,
Software and Copyright]) and all other rights granted by the
Contract to COUNTY, (b) no consent of any other person or
entity is required by CONTRACTOR to grant such rights other
than consents that have been obtained and are in effect, (c)
COUNTY is entitled to use and access the services provided
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27.1.2

2713

2714

27.1.5

hereunder without interruption of system use, except as for
permitted downtime for maintenance services as set forth in
Exhibit A (Statement of Work), (d) the Contract and the
intellectual property rights licensed herein, are neither subject to
any liens, encumbrances, or pledges nor subordinate to any right
or claim of any third party, including CONTRACTOR’S creditors,
(e) during the Term, CONTRACTOR shall not subordinate the
Contract or any of its rights hereunder to any third party without
the prior written consent of COUNTY, and without providing in
such subordination instrument for non-disturbance of COUNTY’S
use and access of all the services provided hereunder, and
(f) neither the performance of the Agreement by CONTRACTOR,
nor the license to, and use by, COUNTY and its users of the
system and services provided hereunder in accordance with the
Agreement will in any way violate any non-disclosure Agreement,
nor, to the best of CONTRACTOR’S knowledge, constitute any
infringement or other violation of any copyright, trade secret,
trademark, service mark, proprietary information, or other
intellectual property rights (excluding patent) of any third party.

CONTRACTOR shall, in the performance of all work strictly
comply with the descriptions and representations (including
documentation requirements, performance  capabilities,
accuracy, completeness, characteristics, specifications,
configurations, standards, functions and requirements) as set
forth in the Contract, including without limitation the Statement of
Work, and the system and services provided hereunder shall
perfform in accordance with such descriptions and
representations.

All tasks, subtasks, deliverables, goods, services, and other work
required hereunder be performed in a timely and professional
manner by qualified personnel.

All documentation developed under the Contract shall be uniform
in appearance.

CONTRACTOR shall not cause, intentionally or negligently, any
unplanned interruption of the operations of, or accessibility to the
system or services provided hereunder, or any component
thereof, through any device, method or means including the use
of any “virus,” “lockup,” “time bomb,” or “key lock,” “worm,”
device or program, or disabling code, (collectively referred to as
a “Disabling Device”), which has the potential or capability of
compromising the security of COUNTY’S confidential or
proprietary information or of causing any unplanned interruption
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27.2

27.3

of the accessibility of the system or services provided hereunder,
or any component thereof, by COUNTY or any user or which
could alter, destroy, or inhibit the use of the system or services
provided hereunder, or any component thereof, or the data
contained therein. CONTRACTOR has not purposely placed,
nor is it aware of, any Disabling Device on any system or
services provided hereunder, or any component thereof, nor
shall CONTRACTOR knowingly permit any subsequently
delivered component to contain any Disabling Device.

Indemnification

CONTRACTOR shall indemnify, defend and hold harmless COUNTY, its
Special Districts, elected and appointed officers, employees, and agents
from and against any and all liability (actual or alleged), including but not
limited to demands, claims, actions, fees, costs, and expenses (including
attorney and expert witness fees), arising from or connected with
CONTRACTOR’S acts, errors, and/or omissions arising from and/or
relating to this Contract. COUNTY shall inform CONTRACTOR as soon as
practicable of any claim or action for which indemnification is sought, and
shall support CONTRACTOR'S defense and settiement thereof. Any legal
defense pursuant to CONTRACTOR'S indemnification obligations under
this Section 27.2 shall be conducted by CONTRACTOR and performed by
counsel selected by CONTRACTOR and approved by COUNTY in writing,
which approval shall not be unreasonably withheld or delayed.
CONTRACTOR shall not, however, without COUNTY’S prior written
approval, accept any settlement, or enter a plea of guilty or nolo
contendere, to any charge or claim that results in other than a monetary
judgment against COUNTY Indemnitees, which monetary judgment shall
not exceed CONTRACTOR'’S ability to pay and which shall be paid by
CONTRACTOR.

Limitation of Liability

27.3.1 COUNTY will endeavor to provide, or cause its employees, agents,
or other service providers to provide, accurate data, documents,
and other information reasonably necessary for CONTRACTOR to
provide the services specified in this Contract, including, but not
limited to, all benefits plan documents and instruments under which
such plans are maintained as well as administrative and operating
procedures utilized by COUNTY in administering such plans.
CONTRACTOR is not responsible nor liable for any errors or
omissions contained in any data, documents, or other information in
the form as provided by COUNTY under the Contract or pursuant to
the Services provided hereunder, provided such errors or
omissions have not or should not have been detected in any
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exception reports agreed to by COUNTY and CONTRACTOR, or
administered by CONTRACTOR pursuant to its ordinary business
practices and procedures as applied generally to its customers
(“COUNTY Data Error”). CONTRACTOR shall have no
responsibility or liability for additional costs resulting from the
receipt of COUNTY Data Error, but solely to the extent such costs
result from COUNTY Data Error. Notwithstanding anything herein,
CONTRACTOR shall correct any such COUNTY Data Error
received from COUNTY as directed by COUNTY. COUNTY will
reimburse CONTRACTOR, or pay on CONTRACTOR'S behalf,
damages rendered in final judgments to third parties resulting from
claims resulting from COUNTY Data Error. CONTRACTOR shall
notify COUNTY promptly of any such claims alleged against
CONTRACTOR and shall support COUNTY'S defense and
settlement thereof. #CONTRACTOR shall not enter into any
settlement without COUNTY'S prior written approval.

27.3.2 Limited Warranty/Disclaimer of Warranties. Except for the
warranties set forth in Section 15.2 (Conflict of Interest), 20.2
(CONTRACTOR’S Warranty of Adherence to County’'s Child
Support Compliance Program), 22.0 (Employment Eligibility
Verification), 27.1 (Warranty), 42.1 (Warranty Against Contingent
Fees), and 54.0 (Authorization Warranty) hereof, CONTRACTOR
makes no representation or warranties, express or implied,
statutory or otherwise, with respect to the services to be provided
under this Contract, including, without limitation, any implied
warranty or merchantability or fitness for a particular purpose.

27.3.3 Exclusion of Non-Direct Damages. Except in respect of any liability
that arises under clauses (a)-(c) of Section 27.3.4 (Damage
Limitation) CONTRACTOR is not liable for indirect, punitive,
incidental, special, or consequential or similar damages, without
regard to the legal theory of such damages, even if advised of the
possibility of such damages, arising out of or related to the services
provided hereunder.

27.3.4 Damage Limitation. Except with respect to (a) claims arising from
CONTRACTOR'’S, including without limitation its employees’,
directors’, officers’, agents’, subsidiaries’, and subcontractors’,
willful misconduct, (b) third party claims subject to indemnification
pursuant to Section 27.2 (Indemnification), and (c) third party
claims arising under Section 45 (Patent, Copyright and Trade
Secret Indemnification), in no case shall CONTRACTOR’S liability
under this Contract exceed an amount equal to two times the
Maximum Contract Sum. The parties acknowledge that
CONTRACTOR has set its prices and entered into this Contract in
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28.

reliance upon the limitations of liability and disclaimer of warranties,
and damages set forth in this Contract and that the same form an
essential basis of the bargain between the parties.

GENERAL INSURANCE REQUIREMENTS

Without limiting CONTRACTOR'’S indemnification of COUNTY and during the
term of this Contract, CONTRACTOR shall provide and maintain, and shall
require all of its subcontractors to maintain, the following programs of insurance
specified in this Contract. Such insurance shall be primary to and not
contributing with any other insurance or self-insurance programs maintained by
COUNTY. Such coverage shall be provided and maintained at
CONTRACTOR'’S own expense.

28.1 Evidence of Insurance: Certificate(s) or other evidence of coverage
satisfactory to COUNTY shall be delivered prior to commencing services
under this Contract to: '

Employee Benefits Division
Department of Human Resources
3333 Wilshire Blvd., Suite 1000
Los Angeles, CA 90010

Such certificates or other evidence shall:
28.1.1 Specifically identify this Contract;
28.1.2 Clearly evidence all coverages required in this Contract;

28.1.3 Contain the express condition that COUNTY is to be given written
notice by mail at least thirty (30) days in advance of cancellation for
all policies evidenced on the certificate of insurance.

28.1.4 Include copies of the additional insured endorsement to the
commercial general liability policy, adding COUNTY of Los
Angeles, its Special Districts, its officials, officers and employees as
insureds for all activities arising from this Contract; and

28.1.5 Identify any deductibles or self-insured retentions.

28.1.6 Insurer Financial Ratings: Insurance is to be provided by an
insurance company acceptable to COUNTY with an A.M. Best
rating of not less than A:VIl unless otherwise approved by
COUNTY.
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28.1.7 Failure to Maintain Coverage: Failure by CONTRACTOR to
maintain the required insurance, or to provide evidence of
insurance coverage acceptable to COUNTY, shall constitute a
material breach of the contract upon which COUNTY may
immediately terminate or suspend this Contract. COUNTY, at its
sole option, may obtain damages from CONTRACTOR resulting
from said breach. Alternatively, COUNTY may purchase such
required insurance coverage, and without further notice to
CONTRACTOR, COUNTY may deduct from sums due to
CONTRACTOR any premium costs advanced by COUNTY for
such insurance.

28.1.8 Notification of Incidents, Claims or Suits: CONTRACTOR shall
report to COUNTY:

28.1.8.1 Any accident or incident relating to services performed
under this Contract which involves injury or property
damage which may result in the filing of a claim or lawsuit
against CONTRACTOR and/or COUNTY. Such report
shall be made in writing within 24 hours of
CONTRACTOR becoming aware of such occurrence.
CONTRACTOR shall exercise reasonable care and
diligence in the discovery and reporting of any such
accident or incident.

28.1.8.2 Any third party claim or lawsuit filed against
CONTRACTOR arising from or related to services
performed by CONTRACTOR under this Contract.

28.1.8.3 Any injury to a CONTRACTOR employee which occurs
on COUNTY property. This report shall be submitted on a
COUNTY Non-employee Injury Report to COUNTY
contract manager.

28.1.8.4 Any loss, disappearance, destruction, misuse, or theft of
any kind whatsoever of COUNTY property, monies or
securities entrusted to CONTRACTOR under the terms
of this Contract.

28.1.9 Compensation for COUNTY Costs

In the event that CONTRACTOR fails to comply with any of the
indemnification or insurance requirements of this Contract, and
such failure to comply results in any costs to COUNTY,
CONTRACTOR shall pay full compensation for all costs incurred by
COUNTY.
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29.0

28.1.10 Insurance Coverage Requirements for Sub-Contractors

CONTRACTOR shall ensure any and all sub-contractors
performing services under this Contract meet the insurance
requirements of this Contract by either:

28.1.10.1 CONTRACTOR providing evidence of insurance covering
the activities of sub-contractor, or

28.1.10.2 CONTRACTOR providing evidence submitted by sub-
contractors evidencing that sub-contractors maintain the
required insurance coverage. COUNTY retains the right
to obtain copies of evidence of sub-contractor insurance
coverage at any time.

INSURANCE COVERAGE REQUIREMENTS

29.1

20.2

29.3

General Liability insurance (written on ISO policy form CG 00 01 or its
equivalent) with limits of not less than the following:

General Aggregate: $2 million
Products/Completed Operations Aggregate: $1 million
Personal and Advertising Injury: $1 million
Each Occurrence: $1 million

Automobile Liability insurance (written on ISO policy form CA 00 01 or
its equivalent) with a limit of liability of not less than $1 million for each
accident. Such insurance shall include coverage for all owned hired, and
non-owned vehicles, or coverage for any auto.

Workers’ Compensation and Employers Liability insurance providing
workers’ compensation benefits, as required by the Labor Code of the
State of California or by any other state, and for which CONTRACTOR is
responsible. If CONTRACTOR’'S employees will be engaged in maritime
employment, coverage shall provide workers compensation benefits as
required by the U. S. Longshore and Harbor Workers Compensation Act,
Jones Act or any other federal law for which CONTRACTOR is
responsible. In all cases, the above insurance also shall include
Employers Liability coverage with limits of not less than the following:

Each Accident: $1 million
Disease - policy limit: $1 million
Disease - each employee: $1 million

29.4 Professional Liability insurance covering liability arising from any error,

omission, negligent or wrongful act of CONTRACTOR, its officers or
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30.0

31.0

32.0

employees with limits of not less than $1 million per occurrence and $3
million aggregate. The coverage also shall provide either for an extended
two-year reporting period commencing upon termination or expiration of
this Contract, or shall be continued for two years following termination or
expiration of the Contract.

29.5 Crime Coverage Insurance with limits in amounts not less than indicated
below covering against loss of money, securities, or other property
referred to in this Contract, and naming COUNTY as an additional insured.

Employee Dishonesty: $ 1 million

Forgery or Alteration: $ 1 million

Theft, Disappearance and Destruction: $ 1 million

Computer Fraud: $ 1 million

Burglary and Robbery: $ 1 million
INTENTIONALLY OMITTED

NON EXCLUSIVITY

Nothing herein is intended nor shall be construed as creating any exclusive
arrangement with CONTRACTOR. This Contract shall not restrict COUNTY from
acquiring similar, equal or like goods and/or services from other entities or
sources.

SUBCONTRACTING

321 No requirements of this Contract may be subcontracted by
CONTRACTOR without the advance approval of COUNTY as provided in
this Paragraph 32.0. Any attempt by CONTRACTOR to subcontract
without the prior consent of COUNTY may be deemed a material breach
of this Contract.

32.2 If CONTRACTOR desires to subcontract, CONTRACTOR shall provide
the following information promptly at COUNTY’S request:

32.2.1 A description of the work to be performed by the subcontractor.

32.2.2 A draft copy of the proposed subcontract, which must contain, at
a minimum, all provisions of this Contract.

32.2.3 Other pertinent information and/or certifications requested by
COUNTY.

32.3 CONTRACTOR shall indemnify, defend, and hold harmless the COUNTY
from and against any and all liability with respect to the activities of each
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32.4

32.5

32.6

32.7

32.8

and every subcontractor in the same manner and to the same degree as if
such subcontractor(s) were CONTRACTOR employees.

CONTRACTOR shall remain fully responsible for all performances
required of it under this Contract, including those which CONTRACTOR
has determined to subcontract, notwithstanding COUNTY’S approval of
CONTRACTOR’S proposed subcontract.

COUNTY’S consent to subcontract shall not waive COUNTY’S right to
prior and continuing approval of any and all personnel, including
subcontractor employees, providing services under this Contract.
CONTRACTOR is responsible to notify its subcontractors of this COUNTY
right.

The CCA or his designee is authorized to act for and on behalf of
COUNTY with respect to approval of any subcontracting and
subcontractor employees.

CONTRACTOR shall be solely liable and responsible for all payments or
other compensation to all subcontractors and their officers, employees,
agent, and successors in interest arising through services performed
hereunder, notwithstanding COUNTY’S consent to subcontract.

CONTRACTOR shall obtain the following from each approved
subcontractor and shall deliver to the Department of Human Resources,
Employee Benefits Division, 3333 Wilshire Blvd., Suite 1000, Los Angeles,
CA 90010, before any work may be performed under such subcontract:

32.8.1 A fully executed copy of each subcontract entered into by
CONTRACTOR,;

32.8.2 An executed Subcontractor Employee Acknowledgement
and Confidentiality Agreement for each subcontractor
employee approved to perform work hereunder; and

32.8.3 Certificates of insurance, which establish that the
subcontractor maintains all the programs of insurance
required by COUNTY.

33.0 TERMINATION FOR DEFAULT

33.1

COUNTY may, by written notice to CONTRACTOR terminate the whole or
any part of this Contract, if, in the judgment of COUNTY'S Project
Director:
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33.2

33.3

33.4

33.1.1 CONTRACTOR has materially breached or failed to comply with
provisions of this Contract;

33.1.2CONTRACTOR fails to timely provide and/or satisfactorily
perform any task, deliverable, service, or other work required
either under this Contractor; or

33.1.3 CONTRACTOR fails to demonstrate a high probability of timely
fulfilment of performance requirements under this Contract, or
of any obligations of this Contract; and

33.1.4in any instance arising under Sections 33.1.1 through 33.1.3,
fails to demonstrate convincing progress toward a cure within
ten (10) working days (or such longer period as COUNTY may
authorize in writing) after receipt of written notice from COUNTY
specifying such failure, provided COUNTY has pursued, without
satisfaction to COUNTY, the dispute resolution process set forth
in Section 60 (Dispute Resolution Procedure) in respect of such
alleged failure.

In the event that COUNTY terminates this Contract in whole or in part as
provided in Section 33.1, COUNTY may procure, upon such terms and in
such manner as COUNTY may deem appropriate, consistent with then
current market conditions, goods and services substantially similar to
those so terminated. CONTRACTOR shall be liable to COUNTY, subject
to COUNTY’S duty to mitigate, for any and all excess costs incurred by
COUNTY for such similar goods and services. CONTRACTOR shall
continue the performance of this Contract to the extent not terminated
under the provisions of this sub-paragraph.

Following a termination by COUNTY, in whole or in part of the Contract,
for any reason whatsoever, CONTRACTOR shall promptly return to
COUNTY any and all of COUNTY’S confidential information that relates to
that portion of the Contract or work terminated by COUNTY.
CONTRACTOR and COUNTY shall continue the performance of the
Contract to the extent not otherwise terminated.

Except with respect to defaults of any subcontractor, CONTRACTOR shall
not be liable for any such excess costs of the type identified in
Section 33.2, or, subject to Section 47 (Notice of Delays), any other failure
to perform under this Contract, if CONTRACTOR'’S failure to perform this
Contract arises out of causes beyond the control and without the fault or
negligence of CONTRACTOR. Such causes may include, but are not
limited to: acts of God or of the public enemy, acts of COUNTY in either
its sovereign or contractual capacity, acts of Federal or State governments
in their sovereign capacities, fires, floods, epidemics, quarantine
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33.5

restrictions, strikes, freight embargoes, and unusually severe weather but
in every case, the failure to perform must be beyond the control and
without the fault or negligence of CONTRACTOR. If the failure to perform
is caused by the default of a subcontractor, and if such default arises out
of causes beyond the control of both CONTRACTOR and subcontractor,
and without the fault or negligence of either of them, CONTRACTOR shall
not be liable for any such excess costs for failure to perform, unless the
goods or services to be furnished by the subcontractor were obtainable
from other sources in sufficient time to permit CONTRACTOR to meet the
required performance schedule. As used in this Subparagraph 33.4, the
terms “subcontractor” and “subcontractors” mean subcontractor(s) at any
tier.

If, after COUNTY has given notice of termination under the provisions of
this Section 33.0, it is determined by COUNTY or otherwise that
CONTRACTOR was not in default under the provisions of this Section
33.0, or that the default was excusable or curable under the provisions of
this Section 33.0, the rights and obligations of the parties shall be the
same as if the notice of termination had been issued pursuant to Section
35.0 (Termination for Convenience) except that no additional notice shall
be required to effect such termination.

34.0 TERMINATION FOR INSOLVENCY

34.1

34.2

COUNTY may cancel forthwith this Contract in the event or the
occurrence of any of the following:

34.1.1 Insolvency of CONTRACTOR. CONTRACTOR shall be deemed to
be insolvent if it has ceased to pay its debts for at least sixty (60)
days in the ordinary course of business or cannot pay its debts as
they become due, whether or not a petition has been filed under the
Federal Bankruptcy Code and whether or not CONTRACTOR is
insolvent within the meaning of the Federal Bankruptcy Code;

34.1.2The filing of a voluntary or involuntary petition regarding
CONTRACTOR under the Federal Bankruptcy Code;

34.1.3 The appointment of a Receiver or Trustee for CONTRACTOR; or

34.1.4 The execution by CONTRACTOR of a general assignment for the
benefit of creditors.

The rights and remedies of COUNTY provided in this clause shall not be
exclusive and are in addition to any other rights and remedies provided by
law or under this Contract.
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35.0 TERMINATION FOR CONVENIENCE

35.1

35.2

35.3

This Contract may be terminated, in whole or in part, from time to time,
when such action is deemed by COUNTY, in its sole discretion, to be in its
best interest. Termination of work hereunder shall be effected by notice of
termination to CONTRACTOR specifying the extent to which performance
of work is terminated and the date upon which such termination becomes
effective. The date upon which such termination becomes effective shall
be no less than thirty (30) calendar days after the notice is sent.

After receipt of a notice of termination and except as otherwise directed by
COUNTY, CONTRACTOR shalt:

35.2.1 Stop work under this Contract on the date and to the extent
specified in such notice, and

35.2.2 Complete performance of such part of the work as shall not
have been terminated by such notice.

Nothing in this Section 35.0 is deemed to prejudice any right of
CONTRACTOR to make a claim against COUNTY in accordance with the
Contract and applicable law and COUNTY procedures for payment for
work performed through the effective date of termination. Without limiting
the generality of the foregoing, COUNTY acknowledges that if it
terminates the Contract for convenience pursuant to this Section 35.0
CONTRACTOR is entitled to reimbursement of all or a portion of the sum
of the start up costs set forth on Exhibit B (Fee Schedule) plus the amount
set forth for the 2004 open enrollment period, as set forth on Exhibit B (in
the aggregate, the “Deferred Costs”) calculated in accordance with the
schedule attached to Exhibit B (Fee Schedule). CONTRACTOR,
however, acknowledges that the rights and remedies set forth in this
Section 35.0 shall be the only remedy available to CONTRACTOR in the
event of a termination pursuant to this Section 35.0 by COUNTY. Such
claim and invoice shall be submitted promptly, no later than thirty (30)
calendar days from the effective date of termination.

36.0 TERMINATION FOR IMPROPER CONSIDERATION

36.1

COUNTY may, by written notice to CONTRACTOR, immediately terminate
the right of CONTRACTOR to proceed under this Contract if it is found
that consideration, in any form, was offered or given by CONTRACTOR,
either directly or through an intermediary, to any COUNTY officer,
employee, or agent with the intent of securing this Contract or securing
favorable treatment with respect to the award, amendment, or extension of
this Contract or the making of any determinations with respect to
CONTRACTOR'’S performance pursuant to this Contract. In the event of
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37.0

38.0

39.0

such termination, COUNTY shall be entitled to pursue the same remedies
against CONTRACTOR as it could pursue in the event of default by
CONTRACTOR.

36.2 CONTRACTOR shall immediately report any attempt by a COUNTY
officer or employee to solicit such improper consideration. The report
shall be made either to COUNTY manager charged with the supervision of
the employee or to COUNTY Auditor-Controller's Employee Fraud Hotline
at (213) 974-0914 or (800) 544-6861.

36.3 Among other items, such improper consideration may take the form of
cash, discounts, service, the provision of travel or entertainment, or
tangible gifts.

TERMINATION FOR NON-ADHERENCE OF COUNTY LOBBYIST
ORDINANCE

CONTRACTOR, and each COUNTY lobbyist or COUNTY Lobbying firm as
defined in COUNTY Code Section 2.160.010 retained by CONTRACTOR, shall
fully comply with COUNTY’S Lobbyist Ordinance, COUNTY Code Chapter 2.160.
Failure on the part of CONTRACTOR or any COUNTY Lobbyist or COUNTY
Lobbying firm retained by CONTRACTOR to fully comply with COUNTY’S
Lobbyist Ordinance shall constitute a material breach of this Contract, upon
which COUNTY may, in its sole discretion, immediately terminate or suspend this
Contract.

TERMINATION FOR NON-APPROPRIATION OF FUNDS

Notwithstanding any other provision of this Contract, COUNTY shall not be
obligated for CONTRACTOR'’S performance hereunder or by any provision of
this Contract during any of COUNTY'S future fiscal years unless and until
COUNTY’'S Board of Supervisors appropriates funds for this Contract in
COUNTY’S Budget for each such future fiscal year. In the event that funds are
not appropriated for this Contract, then this Contract shall terminate as of June
30 of the last fiscal year for which funds were appropriated. COUNTY shall notify
CONTRACTOR in writing of any such non-allocation of funds at the earliest
possible date.

TERMINATION FOR BREACH OF WARRANTY TO MAINTAIN CHILD
SUPPORT COMPLIANCE

Failure of CONTRACTOR to maintain compliance with the requirements set forth
in Section 20.0 (CONTRACTOR’S Warranty of Adherence to COUNTY'S Child
Support Compliance Program), shall constitute a default by CONTRACTOR
under this Contract. Without limiting the rights and remedies available to
COUNTY under any other provision of this Contract, failure to cure such default
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40.0

41.0

42.0

43.0

within 90 days of notice by the Los Angeles COUNTY Child Support Services
Department shall be grounds upon which the Board of Supervisors may
terminate this Contract pursuant to Section 33.0 (Termination for Default).

NONDISCRIMINATION AND AFFIRMATIVE ACTION

CONTRACTOR certifies and agrees that all persons employed by it, its affiliates,
subsidiaries, or holding companies are and shall be treated equally without
regard to or because of race, color, religion, ancestry, national origin, sex, age,
physical or mental disability, marital status, or political affiliation, in compliance
with all applicable Federal and State anti-discrimination laws and regulations.

MOST FAVORED PUBLIC ENTITY

If CONTRACTOR'’S prices decline, or should CONTRACTOR, at any time during
the term of this Contract, provide the same goods or services under similar
quantity and delivery conditions to the State of California or any COUNTY,
municipality, or district of the State at prices below those set forth in this
Contract, then such lower prices shall be immediately extended to COUNTY.

WARRANTY AGAINST CONTINGENT FEES

421 CONTRACTOR warrants that no person or selling agency has been
employed or retained to solicit or secure this Contract upon any
agreement or understanding for a commission, percentage, brokerage, or
contingent fee, excepting bona fide employees or bona fide established
commercial selling agencies maintained by CONTRACTOR for the
purpose of securing business.

42.2 For breach of this warranty, COUNTY shall have the right to terminate this
Contract and, at its sole discretion, deduct from the Contract price or
consideration, or otherwise recover, the full amount of such commission,
percentage, brokerage, or contingent fee.

NOTICES

All notices or demands required or permitted to be given or made under this
Contract shall be in writing and shall be hand delivered with signed receipt or
mailed by first-class registered or certified mail, postage prepaid, addressed to
the parties at the following addresses:
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44.0

To COUNTY:

Director of Personnel

Department of Human Resources

579 Kenneth Hahn Hall of Administration
500 West Temple Street

Los Angeles, CA 90012

To CONTRACTOR:

To MELLON:

Mellon Financial Corporation
400 South Hope Street
Suite 500
Los Angeles, CA 90071
Attn: Gill Realon

Vice President

To BUCK:

Buck Consultants Inc.
1801 Century Park East, Suite 500
Los Angeles, CA 90067
Attn: Harold A. Loeb, A.S.A
Principal and Consulting Actuary

Addresses may be changed by either party by giving written notice thereof to the
other party. The Director of Personnel shall have the authority to issue all
notices or demands required or permitted by COUNTY under this Contract.

LICENSE, OWNERSHIP OF MATERIALS, SOFTWARE AND COPYRIGHT

441

CONTRACTOR hereby grants, and County hereby accepts, a
nonexclusive, nontransferable license (the “License”) to use and access
CONTRACTOR'’S intellectual property rights as may be necessary for
COUNTY fully to enjoy the rights granted to it in the Contract. The
License shall terminate upon conclusion of the Transition Plan services
provided following the expiration or earlier termination of this Contract.
CONTRACTOR'’S services under the Contract shall be accessible by an
unlimited number of County employees, including for this purpose, the Los
Angeles Superior Court's employees, and those representatives, agents,
contractors, and third parties whose relationships with County require
access to the services provided hereunder (e.g. administrators of
COUNTY’'S employee unions who are not employees of COUNTY),
provided however that the foregoing shall not be construed to permit the
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44.2

44.3

COUNTY to provide access to the services provided hereunder to any
person or third party who has been retained by COUNTY to provide
services similar to those being provided hereunder. Moreover, COUNTY
shall be the sole owner of all right, title and interest, including copyright, in
and to all software, plans, diagrams, facilities, and tools (hereafter
“Materials”) which are originated or created through CONTRACTOR’S
work pursuant to this Contract. CONTRACTOR, for valuable
consideration herein provided, shall execute all documents necessary to
assign and transfer to, and vest in COUNTY all CONTRACTOR'S right,
title and interest in and to such Materials, including any copyright, patent
and trade secret rights which arise pursuant to CONTRACTOR’'S work
under this Contract. Notwithstanding the foregoing, nothing in this
Contract shall operate to grant COUNTY an ownership interest in any
proprietary rights in any Material (or other property of any kind) that
CONTRACTOR or its employees or subcontractors acquired or developed
prior to the Effective Date or that CONTRACTOR or its employees of
subcontractors obtain in the future in connection with work of the
CONTRACTOR that is unrelated to the performance of this Contract or the
Services provided hereunder. COUNTY acknowledges that any Materials
originated or created hereunder may be designed to work in connection
with proprietary software of CONTRACTOR that is being provided or
made available hereunder on an application service provider basis by
CONTRACTOR and that COUNTY will have no right to continue the use
or access of such software after this Contract after conclusion of the
Transition Plan instituted following termination or expiration of the
Contract. With respect to any Materials assigned to COUNTY hereunder,
COUNTY hereby grants CONTRACTOR a nonexclusive, irrevocable,
perpetual, worldwide, transferable, sublicenseable and royalty-free license
to use, modify, copy, display and make derivative works from such
Materials.

During the term of this Contract and for five (5) years thereafter,
CONTRACTOR shall maintain and provide security for all
CONTRACTOR’S working papers prepared under this Contract.
COUNTY shall have the right to inspect copy and use at any time during
and subsequent to the term of this Contract, any and all such working
papers and all information contained therein.

Any and all materials, software and tools which are developed or were
originally acquired by CONTRACTOR outside the scope of this Contract,
which CONTRACTOR desires to use hereunder, and which
CONTRACTOR considers to be proprietary or confidential, must be
specifically identified by CONTRACTOR to COUNTY’S Project Manager
as proprietary or confidential, and shall be plainly and prominently marked
by CONTRACTOR as “Proprietary” or “Confidential” on each appropriate
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44.4

44.5

44.6

page of any document, or through a watermark or some other digital
signature in electronic media, containing such material.

COUNTY will use reasonable means, which shall at least be consistent
with COUNTY’S measures taken to protect the security and confidentiality
of its own technology and proprietary data, to ensure that
CONTRACTOR’S proprietary and/or confidential items are safeguarded
and held in confidence. COUNTY agrees not to reproduce, distribute or
disclose to non-COUNTY entities any such proprietary and/or confidential
items without the prior written consent of CONTRACTOR, except as may
be required by law. COUNTY further agrees that it will not attempt to
reproduce, decompile, or reverse engineer, and will not direct or request
any third party to do the same, any part of CONTRACTOR'’S proprietary
software used by CONTRACTOR in providing Services under this
Contract. Upon termination or expiration of the Contract, and to the extent
permitted by law, COUNTY will, upon request by CONTRACTOR, return
or destroy such confidential and/or proprietary items, other than Materials,
to CONTRACTOR, except that one copy may be kept solely for archival
purposes.

Notwithstanding any other provision of this Contract, COUNTY will not be
obligated to CONTRACTOR in any way under subparagraph 44.4 for any
of CONTRACTOR'’S proprietary and/or confidential items which are not
plainly and prominently marked with restrictive legends as required by
Subparagraph 44.3 or for any disclosure which COUNTY is required to
make under any state or federal law or order of court. In the event
COUNTY is required to disclose CONTRACTOR'S proprietary or
confidential information under any state or federal law or order of court,
COUNTY agrees that it will, unless legally prohibited, give CONTRACTOR
notice of such required disclosure in order to permit CONTRACTOR to
seek an appropriate protective order.

All the rights and obligations of this Paragraph 44.0 shall survive the
expiration or termination of this Contract.

45.0 PATENT, COPYRIGHT & TRADE SECRET INDEMNIFICATION

45.1

CONTRACTOR shall indemnify, hold harmless and defend COUNTY, its
Special Districts, elected and appointed officers, employees, and agents
from and against any and all liability (actual or alleged), damages, costs,
and expenses, including, but not limited to, defense costs and attorneys’
fees, for or by reason of any actual or alleged infringement of any third
party’s patent, copyright or other intellectual property rights, or any actual
or alleged unauthorized trade secret disclosure, arising from or related to
the operation and utilization of CONTRACTOR’S work under this Contract.
COUNTY shall inform CONTRACTOR as soon as practicable of any claim
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45.2

45.3

or action alleging such infringement or unauthorized disclosure, and shall
support CONTRACTOR'’S defense and settlement thereof. Any legal
defense pursuant to CONTRACTOR’S indemnification obligations under
this Section 45.0 shall be conducted by CONTRACTOR and performed by
counsel selected by CONTRACTOR and approved by COUNTY in writing,
which approval shall not be unreasonably withheld or delayed.
CONTRACTOR shall not, however, without COUNTY’S prior written
approval, accept any settlement, or enter a plea of guilty or nolo
contendere, to any charge or claim that results in other than a monetary
judgment against COUNTY Indemnitees, which monetary judgment shall
not exceed CONTRACTOR'S ability to pay and which shall be paid by
CONTRACTOR.

In the event any equipment, part thereof, or software product becomes the
subject of any complaint, claim, or proceeding alleging infringement or
unauthorized disclosure, such that COUNTY’S continued use of such item
is formally restrained, enjoined, or subjected to a risk of damages,
CONTRACTOR, at its sole expense, and providing that COUNTY’'S
continued use of the system if not materially impeded, shall either:

45.2.1 Procure for COUNTY all rights to continued use of the
questioned equipment, part, or software product; or

45.2.2 Replace the questioned equipment, part, or software product
with a non-questioned item; or

45.2.3 Modify the questioned equipment, part, or software so that it is
free of claims.

CONTRACTOR shall have no liability if the alleged infringement or
unauthorized disclosure is based upon a use of the questioned product,
either alone or in combination with other items not supplied by
CONTRACTOR, in a manner for which the questioned product was not
designed not intended.

46.0 COMPLIANCE WITH JURY SERVICE PROGRAM

46.1

46.2

Jury Service Program

This Contract is subject to the provisions of COUNTY’S ordinance entitled
Contractor Employee Jury Service (“Jury Service Program”) as codified in
Sections 2.203.010 through 2.203.090 of the Los Angeles COUNTY Code.

Written Employee Jury Service Policy

46.2.1 Unless Contractor has demonstrated to COUNTY’S satisfaction
either that Contractor is not a “Contractor’ as defined under the
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Jury Service Program (Section 2.203.020 of COUNTY Code) or
that Contractor qualifies for an exception to the Jury Service
Program (Section 2.203.070 of COUNTY Code), Contractor shall
have and adhere to a written policy that provides that its employees
shall receive from CONTRACTOR, on an annual basis, no less
than five days of regular pay for actual jury service. The policy may
provide that employees deposit any fees received for such jury
service with CONTRACTOR or that CONTRACTOR deduct from
the employee’s regular pay the fees received for jury service.

46.2.2 For purposes of this Section, “Contractor” means a person,
partnership, corporation or other entity which has a contract with
COUNTY or a subcontract with a COUNTY contractor and has
received or will receive an aggregate sum of $50,000 or more in
any 12-month period under one or more COUNTY contracts or
subcontracts. “Employee” means any California resident who is a
full time employee of Contractor. “Full time” means 40 hours or
more worked per week, or a lesser number of hours if: 1) the lesser
number is a recognized industry standard as determined by
COUNTY, or 2) Contractor has a long-standing practice that
defines the lesser number of hours as full-time. Full-time
employees providing short-term, temporary services of 90 days or
less within a 12-month period are not considered fuli-time for
purposes of the Jury Service Program. [f Contractor uses any
subcontractor to perform services for COUNTY under the Contract,
the subcontractor shall also be subject to the provisions of this
Section. The provisions of this Section shall be inserted into any
such subcontract agreement and a copy of the Jury Service
Program shall be attached to the agreement.

46.2.3If Contractor is not required to comply with the Jury Service
Program when the Contract commences, Contractor shall have a
continuing obligation to review the applicability of its “exception
status” from the Jury Service Program, and Contractor shall
immediately notify COUNTY if Contractor at any time either comes
within the Jury Service Program’s definition of “Contractor” or if
Contractor no longer qualifies for an exception to the Program. In
either event, Contractor shall immediately implement a written
policy consistent with the Jury Service Program. COUNTY may
also require, at any time during the Contract and at its sole
discretion, that Contractor demonstrate to COUNTY’S satisfaction
that Contractor either continues to remain outside of the Jury
Service Program’s definition of “Contractor” and/or that Contractor
continues to qualify for an exception to the Program.

46.2.4 CONTRACTOR'’S violation of this Section of the contract may
constitute a material breach of the Contract. In the event of such
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material breach, COUNTY may, in its sole discretion, terminate the
Contract and/or bar Contractor from the award of future COUNTY
contracts for a period of time consistent with the seriousness of the
breach.

47.0 NOTICE OF DELAYS

48.0

Except as otherwise provided under this Contract, when either party has
knowledge that any actual or potential situation is delaying or threatens to delay
the timely performance of this Contract, that party shall, within three (3) business
days, give notice thereof, including any relevant information with respect thereto,
to the other party. If CONTRACTOR believes the delay is attributable to
COUNTY error, delay, or nonperformance, CONTRACTOR shall set forth in
reasonable detail the impact of the delay, including the cost, if any, to COUNTY -
to remedy such delay. If CONTRACTOR fails to notify COUNTY in writing of any
alleged failure, delay or inadequacy of performance of any of COUNTY'S
obligations in a timely manner as set forth in this Section 47, CONTRACTOR
shall not be entitled to rely upon such alleged failure, delay or inadequacy of
performance for any purpose whatsoever, including as a purported justification
for either: (1) claiming that CONTRACTOR is entitled to receive any additional
payments from COUNTY hereunder or (2) failing to fulfil any of
CONTRACTOR’S obligations in a timely manner. This Section 47 shall not be
interpreted or construed as expanding in any manner the financial obligations of
COUNTY under the Contract.

RECORD RETENTION AND INSPECTION/AUDIT SETTLEMENT

CONTRACTOR shall maintain accurate and complete financial records of its
activities and operations relating to this Contract in accordance with generally
accepted accounting principles. CONTRACTOR shall also maintain accurate
and complete employment and other records relating to its performance of this
Contract. CONTRACTOR agrees that COUNTY, or its authorized
representatives, shall, upon no less than five (5) days prior notice and during
regular business hours (unless otherwise agreed by the parties), have access to
and the right to examine, audit, excerpt, copy, or transcribe any pertinent
transaction, activity, or records relating to this Contract. Any third party
representatives designated by COUNTY pursuant to the preceding sentence
shall be approved in advance by CONTRACTOR, such approval not to be
unreasonably withheld or delayed. All such material, including, but not limited to,
all financial records, timecards and other employment records, and proprietary
data and information, shall be kept and maintained by CONTRACTOR and shall
be made available to COUNTY during the term of this Contract and for a period
of five (5) years thereafter unless COUNTY’S written permission is given to
dispose of any such material prior to such time. All such material shall be made
available by CONTRACTOR at a location in Los Angeles County.
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48.1 In the event that an audit of CONTRACTOR is conducted specifically
regarding this Contract by any Federal or State auditor, or by any auditor
or accountant employed by CONTRACTOR or otherwise, then
CONTRACTOR shall file a copy of such audit report with the County’s
Auditor-Controller within thirty (30) days of CONTRACTOR’S receipt
thereof, unless otherwise provided by applicable Federal or State law or
under this Contract. COUNTY shall make a reasonable effort to maintain
the confidentiality of such audit report(s).

48.2 Failure on the part of CONTRACTOR to comply with any of the provisions
of this Paragraph 48.0 shall constitute a material breach of this Contract
upon which the County may terminate or suspend this Contract.

48.3 If, at any time during the term of this Contract or within five (5) years after
the expiration or termination of this Contract, representatives of COUNTY
may conduct an audit of CONTRACTOR regarding the work performed
under this Contract, and if such audit finds that COUNTY’S dollar liability
for any such work is less than payments made by COUNTY to
CONTRACTOR, then the difference shall be either: a) repaid by
CONTRACTOR to COUNTY by cash payment upon demand or b) at the
sole option of the County’s Auditor-Controller, deducted from any amounts
due to CONTRACTOR from COUNTY, whether under this Contract or
otherwise. If such audit finds that COUNTY’S dollar liability for such work
is more than the payments made by COUNTY to CONTRACTOR, than
the difference shall be paid to CONTRACTOR by COUNTY by cash
payment, provided that in no event shall COUNTY’S maximum obligation
for this Contract exceed the funds appropriated by COUNTY for the
purpose of this Contract.

49.0 CONTRACTOR’S OBLIGATION AS A BUSINESS ASSOCIATE UNDER THE
HEALTH INSURANCE PORTABILITY AND ACCOUNTABILITY ACT OF 1996

In respect of this Section 49.0, COUNTY contracts on behalf of those certain
group health plans sponsored by COUNTY in connection with the flexible benefit
plans (including healthcare flexible spending accounts) set forth in Chapters
5.27, 5.28, 5.30, 5.33, 5.35 and 5.37 of the County Code, that are described in
County’s various enrollment materials, insurance contracts, HMO agreements,
administrative contracts or other written documents, as in effect from time to time
and for which CONTRACTOR (also Business Associate) has agreed to provide
services under the Administrative Services of Cafeteria and Non-Cafeteria
Benefit Plans Contract (each a “Plan” and collectively, the “Plans”). The Plans
are “Group Health Plans” as defined by the Standards for Privacy of Individually
Identifiable Health Information (45 CFR parts 160 and 164, subparts A and E)
(the “Privacy Rule”) promulgated pursuant to the Health Insurance Portability and
Accountability Act of 1996, as amended (“HIPAA”).
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Under the Contract, the Business Associate performs or assists in performing a
function or activity on behalf of the Plans and COUNTY that involves the use
and/or disclosure of Protected Health Information (as defined in the Privacy
Rule).

The parties desire to include certain requirements regarding the use and/or
disclosure of Protected Health Information as required by HIPAA and the Privacy
Rule. The parties further desire to include certain requirements regarding the
transmission of electronic data to be conducted by the Business Associate, if so
required, in specified standardized formats as described in 45 C.F.R. Parts 160
and 162 (the "Electronic Transactions Rule").

The parties hereto agree as follows:

49.1 Terms Used. Capitalized terms used, but not otherwise defined, in this
Section 49.0, shall have the same meaning as those terms in the Privacy
Rule.

49.1.1 Relationship of Parties. The parties acknowledge that, as defined
in the Privacy Rule: (a)the Plans are Covered Entities; (b)the
Business Associate is a Business Associate of the Plans; and
(c) COUNTY is the plan sponsor (as defined in § 3(16)(b) of the
Employee Retirement Income Security Act of 1974, 29 USC § 1001
et seq., as amended (“ERISA")) of the Plans, is not a Covered
Entity in its capacity as a plan sponsor, and acts in the capacity of a
plan sponsor as defined in the Privacy Rule. To the extent the
Plans are required to take any action, or the Business Associate is
required to communicate with the Plans, such action shall be taken
by, and communication made to, COUNTY. Any such
communication by the Business Associate to COUNTY shall be to
the individuals identified by COUNTY pursuant to Section 49.3.4 of
this Contract.

49.1.2 Permitted Uses and Disclosures of Protected Health Information.
Except as otherwise limited in the Contract, the Business Associate
may use and/or disclose Protected Health Information to perform
the functions, activities, or services for or on behalf of the Plans as
specified in the Contract, provided that such use and/or disclosure
would not violate the Privacy Rule if done by the Plans. Ali other
uses not authorized by the Contract are prohibited. In addition, and
except as otherwise limited in the Contract the Business Associate
may: :

49.1.21 Use Protected Health Information for the proper
management and administration of the Business
Associate or to carry out the legal responsibilities of
the Business Associate;
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49.1.2.2 Disclose Protected Health Information for the proper
management and administration of the Business
Associate, provided that the disclosures are Required
by Law, or, in accordance with Section 49.2.6 of this
Contract, and the Business Associate obtains
reasonable assurances from the person to whom
Protected Health Information is disclosed that it will
remain confidential and used or further disclosed only
as Required by Law or for the purpose for which it
was disclosed to the person, and the person notifies
the Business Associate of any instances of which it is
aware in which the confidentiality of Protected Health
Information has been breached; and

49.1.2.3 Use Protected Health Information to provide Data
Aggregation services to the Plans as permitted by
42 CFR § 164.504(e)(2)(i}(B), relating to the health
care operations of the Plans.

49.2 Responsibilities of Business Associate with Respect to Protected Health
Information.

With regard to the use and/or disclosure of Protected Health Information,
the Business Associate hereby agrees to do the following:

49.2.1to only request, use, and disclose the minimum amount of
Protected Health Information necessary to accomplish the
purposes of the request, use or disclosure;

49.2.2 to not use and/or disclose Protected Health Information other than
as permitted or required by the Contract or as Required By Law;

49.2.3 to use appropriate safeguards to prevent the use and/or disclosure
of Protected Health Information other than as provided for by the
Contract, including adopting policies and procedures to safeguard
Protected Health Information, providing training with respect to
such policies and procedures, and implementing appropriate
technical safeguards to protect Protected Health Information;

49.2.4to mitigate, to the extent practicable, any harmful effect that is
known to the Business Associate of a use or disclosure of
Protected Health Information by the Business Associate in violation
of the requirements of this Contract;

49.2.5 to notify a Plan in writing immediately of any use and/or disclosure
of Protected Health Information that is not provided for by the
Contract of which it becomes aware, but in no event later than five
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business days of first learning of any such use or disclosure. All
reports should be made to the Chief Information Privacy Officer at:

Chief Information Privacy Officer
Kenneth Hahn Hall of Administration
500 West Temple St., Suite 493

Los Angeles, CA 90012

(213) 974-2164
cipo@cio.co.la.ca.us

49.2.6to ensure that all agents, including subcontractors, to whom it
provides Protected Health Information received from, or created or
received by, the Business Associate on behalf of a Plan agree in
writing to the same restrictions and conditions on the use and/or
disclosure of Protected Health Information that apply to the
Business Associate pursuant to the Contract; provided, however,
the Business Associate shall not assign any of its rights and
obligations under the Contract without the prior written consent of a
Plan and the Business Associate shall provide the relevant Plan for
its approval a copy of any agreement with any agent or
subcontractor to whom the Business Associate intends to provide
Protected Health Information received from, or created or received
on behalf of that Plan;

49.2.7 to provide access, at the request of a Plan, within 10 days of such
request, to Protected Health Information, to the Plan or, as directed
by the Plan, to an Individual in order to meet the requirements
under 45 CFR § 164.524; provided, however, if the Business
Associate receives, directly or indirectly, a request from an
Individual for Protected Health Information, the Business Associate
shall notify the Plan in writing promptly of such Individual’'s request,
no later than five business days of receiving such request. The
Business Associate shall not give any Individual access to
Protected Health Information unless such access is approved by
the relevant Plan;

49.2.8 to make any amendment(s) to Protected Health Information that the
Plan directs or agrees to pursuant to 45 CFR § 164.526 at the
request of the Plan or an Individual, within 10 days of such request;
provided, however, if the Business Associate receives, directly or
indirectly, a request from an Individual requesting an amendment of
Protected Health Information, the Business Associate shall notify
the relevant Plan in writing promptly of such Individual’'s request no
later than five business days of receiving such request. The
Business Associate shall not amend any Protected Health
Information at the request of an Individual unless directed by the
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relevant Plan and the Plan shall have full discretion to determine
whether the requested amendment shall occur;

49.2.9to make internal practices, books, and records relating to the use
and/or disclosure of Protected Health Information received from, or
created or received by the Business Associate on behalf of, a Plan
available to the Plan, or at the request of the relevant Plan, to the
Secretary of the Department of Health and Human Services or
his/her designee (the “Secretary”), in a time and manner
designated by the Plan or the Secretary, for purposes of
determining the Plan’s and/or Business Associate’s compliance
with the Privacy Rule and this Contract;

49.2.10 to document such disclosures of Protected Health
Information and information related to such disclosures as would be
required for a Plan to respond to a request by an Individual for an
accounting of disclosures of Protected Health Information in
accordance with 45 CFR § 164.528;

49.2.11 to provide to the relevant Plan, within ten (10) business days
in the format specified by the Plan, information collected in
accordance with Section 49.2.10 of this Contract, to permit the Plan
to respond to a request by an Individual for an accounting of
disclosures of Protected Health Information in accordance with
45 CFR § 164.528; provided, however, if the Business Associate
receives, directly or indirectly, a request from an Individual for an
accounting of disclosures of Protected Health Information, the
Business Associate shall notify the Plan in writing promptly of such
Individual's request no later than five business days of receiving
such request. The Business Associate shall not provide such an
accounting at the request of an Individual unless directed by the
relevant Plan and the Plan shall have full discretion to determine
whether the requested amendment shall occur.

49.2.12 to transmit, on behalf of the Plan, data for transactions that
are required to be conducted in standardized format in accordance
with the Electronic Transaction Rule and insure that any of its
subcontractors to whom it delegates any of its duties in accordance
with this Contract agrees to comply with the Electronic Transaction
Rule for all transactions that are required to be in standardized
format.

49.3 Responsibilities of the Plans with Respect to Protected Health Information.
If deemed applicable by the Plans, the Plans shall:
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49.4

49.5

49.3.1 provide the Business Associate with relevant information related to
the notice of privacy practices;

49.3.2 provide the Business Associate with any changes in, or revocation
of, permission by an Individual to the use and/or disclosure of
Protected Health Information, if such changes affect the Business
Associate’s permitted or required uses and/or disclosures;

49.3.3 notify the Business Associate of any restriction to the use and/or
disclosure of Protected Health Information that the relevant Plan
has agreed to in accordance with 45 CFR § 164.522; and

49.3.4 provide the Business Associate with a list of individuals authorized
to receive communications pursuant to this Contract and authorized
to approve matters described in Sections 49.2.6, 49.2.7, 49.2.8 and
49.2.11.

Term and Termination.

49.4.1 Term: The Term of this Paragraph 49.0 shall be effective as of the
Effective Date, except that provisions regarding the Privacy Rule
shall not be effective with regard to any healthcare flexible
spending account until April 14, 2004, and shall automatically
terminate upon the termination of the Contract, subject to the
survival provisions set forth in Paragraph 49.7.2.

49.4.2 Termination for Cause. In the event of the Business Associate’s
material breach of the terms of this Paragraph 49.0, the Plans or
COUNTY may either (i) immediately terminate the Contract by
providing written notice of termination to the Business Associate, or
(i) terminate the Contract 10 days after receipt by the Business
Associate of written notice of such breach from the Plans or
COUNTY, provided such breach continues for the 10 day period.
The Plans or COUNTY shall state in its notice to the Business
Associate whether it is electing to immediately terminate the
Contract or provide the Business Associate with a ten (10) day
opportunity to cure the breach.

Effect of Termination.

49.5.1 Except as provided in paragraph 49.5.2, upon termination of the
Contract or this Paragraph 49.0, for any reason, the Business
Associate shall return or destroy all Protected Health Information
received from the Plans, or created or received by the Business
Associate on behalf of the Plans. This Section shall apply to
Protected Health Information that is in the possession of

43



ADMINISTRATIVE SERVICES FOR CAFETERIA AND NON-CAFETERIA BENEFIT PLANS CONTRACT

49.6

49.7

subcontractors or agents of the Business Associate. The Business
Associate shall retain no copies of the Protected Health
Information.

49.5.21n the event (i)the terms of the Contract require the Business
Associate to maintain records (including Protected Health
Information) for a specified period of time, or (ii) the Business
Associate determines that returning or destroying the Protected
Health Information is impermissible or infeasible, the Business
Associate shall provide in writing to the Plans notification of the
terms of the Contract or the conditions that make return or
destruction impermissible or infeasible. Upon mutual written
agreement of the Parties that retun or destruction of Protected
Health Information conflicts with the terms of the Contract, or is
otherwise infeasible, the Business Associate shall extend the
protections of this Contract to such Protected Health Information
and limit further uses and disclosures of such Protected Health
Information to those purposes required by this Contract or that
make the return or destruction infeasible, for so long as the
Business Associate maintains such Protected Health Information.

Hold Harmless. The Business Associate agrees to indemnify, defend, and
hold the Plans and COUNTY and its directors, officers, agents and
employees harmless, pursuant to the procedures set forth in Section 27.2,
against any and all loss, liability, damages, penalties and expenses,
including attorneys' fees, and costs resulting from or arising out of claims,
lawsuits, demands, settlements or judgments brought or suffered from as
a result of the Business Associate’s breach of this Paragraph 49.0.

Miscellaneous.

49.7.1 Amendment. The Parties agree to take such action as is necessary
to amend this Contract from time to time as is necessary for the
Plans to comply with the requirements of the Privacy Rule and
HIPAA.

49.7.2 Survival. The respective rights and obligations of the parties under
Paragraphs 49.5, 49.6, and 49.7 shall survive the termination of this
Contract and this Paragraph 49.0.

49.7.3 Interpretation. Any ambiguity in this Contract shall be resolved in
favor of a meaning that permits the Plans to comply with the
Privacy Rule and the Electronic Transactions Rule. Except for the
provisions of Paragraph 49.4.2, in the event of conflict between the
terms in this Paragraph 49.0 and other terms of this Contract, the
terms of this Paragraph 49.0 shall control.
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50.0

51.0

52.0

53.0

49.7.4 No_Third Party Beneficiary. Nothing in this Paragraph 49.0 is
intended, nor shall be deemed, to confer any benefits on any third

party.

49.7.5 Application of State Law. Except as preempted by federal law, this
Paragraph 49.0 shall be administered, construed and enforced
according to the laws of the State of California and in courts
situated in that State

NOTICE TO EMPLOYEES REGARDING THE SAFELY SURRENDERED
BABY LAW

CONTRACTOR shall notify and provide to its employees, and shall require each
subcontractor to notify and provide to its employees, a fact sheet regarding the
Safely Surrendered Baby Law, its implementation in Los Angeles County, and
where and how to safely surrender a baby. The fact sheet is set forth in Exhibit
G of this Contract and is also available on the Internet at www.babysafela.org for
printing purposes.

CONTRACTOR’S ACKNOWLEDGEMENT OF COUNTY’S COMMITMENT TO
THE SAFELY SURRENDERED BABY LAW

CONTRACTOR acknowledges that the COUNTY places a high priority on the
implementation of the Safely Surrendered Baby Law. CONTRACTOR
understands that it is the COUNTY’S policy to encourage all County Contractors
to voluntarily post the COUNTY’S “Safely Surrendered Baby Law” poster in a
prominent position at the CONTRACTOR'’S place of business. CONTRACTOR
will also encourage its Subcontractors, if any, to post this poster in a prominent
position in the Subcontractor's place of business. The COUNTY'S Department
of Children and Family Services will supply the CONTRACTOR with the poster to
be used.

VALIDITY

The invalidity in whole or in part of any provision of this Contract shall not void or
affect the validity of any other provision.

RECYCLED PAPER

Consistent with the Board of Supervisor's policy to reduce the amount of solid
waste deposited at COUNTY landfills, CONTRACTOR agrees to use recycled-
content paper to the maximum extent possible on the project.
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54.0

55.0

56.0

57.0

58.0

AUTHORIZATION WARRANTY

CONTRACTOR represents and warrants that the person executing this Contract
for CONTRACTOR is an authorized agent who has actual authority to bind
CONTRACTOR to each and every term, condition, and obligation of this Contract
and that all requirements of CONTRACTOR have been fulfilled to provide such
actual authority. '

COST OF LIVING ADJUSTMENTS

The fully burdened hourly rate for services provided by CONTRACTOR'’s
personnel hereunder is set forth in Exhibit B (Fee Schedule). If Cost of Living
Adjustments (hereinafter “COLA”") are requested and provided in respect of such
hourly rate, COUNTY shall limit COLAs to the lesser of: (i) the average salary
increase or decrease granted to COUNTY employees, or (ii) the increase or
decrease from the previous fiscal year's U.S. Department of Labor Bureau of
Labor Statistics’ Urban Consumer Price Index (CPI) for Los Angeles-Riverside-
Orange COUNTY, California. If the COLA is based on the CPI, the adjustment
shall be based on the change in the CPI from the Effective Date to the time at
which the COLA is to be made. In the event fiscal circumstances ultimately
prevent COUNTY’'S Board of Supervisors from approving any increase in
employee salaries for a fiscal year, CONTRACTOR will not receive a COLA for
the Agreement period which coincides with that fiscal year.

WAIVER

No waiver by either party of any breach of any provision of the Agreement shall
constitute a waiver of any other breach or of such provision. Failure of either
party to enforce at any time, or from time to time, any provision of the Agreement
shall not be construed as a waiver thereof.

ARM’S LENGTH NEGOTIATIONS

This Agreement is the product of COUNTY’S competitive procurement and an
arm’s length negotiation between CONTRACTOR and COUNTY. Each party has
had at all times the opportunity to receive advice from independent counsel of its
own choosing. This Agreement is to be interpreted fairly as between the parties,
and not strictly construed as against either party as draftor or creator.

SYSTEM USE

Following installation by CONTRACTOR and prior to final acceptance by
COUNTY, COUNTY shall have the right, subject to the terms and conditions of
the Contract to use, in a production use mode, any completed portion of
CONTRACTOR’S system and services provided hereunder, without any
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additional cost to COUNTY where COUNTY determines that it is necessary for
COUNTY operations.

REMEDIES NOT EXCLUSIVE

Unless expressly stated to the contrary, the rights and remedies of either party
set forth in the Contract are not exclusive of any other rights and remedies
available at law or in equity, or under the Contract.

DISPUTE RESOLUTION PROCEDURE

CONTRACTOR and COUNTY agree to act promptly and diligently to mutually
resolve any disputes which may arise with respect to this Contract. All such
disputes shall be subject to the provisions of this Section 60.

CONTRACTOR and COUNTY agree that, the existence and details of a dispute
notwithstanding, both parties shall continue without delay their performance
hereunder, except for any performance which COUNTY, in its sole and absolute
discretion, determines should be delayed as a result of such dispute. COUNTY
shall continue to pay sums not in dispute, during any such period of continued
performance.

If CONTRACTOR fails to continue without delay its performance hereunder
which COUNTY, in its sole discretion, determines should not be delayed as a
result of such dispute, then any additional costs which may be incurred by
CONTRACTOR or COUNTY as a result of CONTRACTOR’S failure to continue
to so perform shall be borne by CONTRACTOR, and CONTRACTOR shall make
no claim whatsoever against COUNTY for such costs. CONTRACTOR shall
promptly reimburse COUNTY for such COUNTY costs, as determined by
COUNTY, or COUNTY may deduct all such additional costs from any amounts
due to CONTRACTOR from COUNTY, whether under this Contract or otherwise.

In the event of any dispute between the parties with respect to this Contract,
CONTRACTOR and COUNTY shall submit the matter to their respective Project
Managers for the purpose of endeavoring to resolve such dispute. In the event
that the Project Managers are unable to resolve the dispute within a reasonable
time not to exceed five (5) days from the date of submission of the dispute to
them, then the matter shall be immediately submitted to CONTRACTOR’S
Contract Manager and COUNTY’S DOP for further consideration and discussion
to attempt to resolve the dispute. If the CONTRACTOR’S Contract Manager and
COUNTY’S DOP cannot resolve the dispute, or either one of them determines
that they are not making reasonable progress toward resolution of the dispute
within five (5) business days after the dispute is first submitted to them, then the
issue shall proceed to judicial, contractual, and/or equitable remedies.
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The dispute resolution process provided in this Section is a prerequisite to the
exercise of any judicial remedies available to the parties, except in cases where
a party is seeking injunctive or other equitable relief.

Notwithstanding any other provision of this Contract, COUNTY'S right to
terminate this Agreement pursuant to Section 34.0 (Termination for Insolvency),
Section 36.0 (Termination for Improper Consideration), Section 35.0 (Termination
for Convenience), or any other termination provision hereunder other than
Section 33.0 (Termination for Default) shall not be subject to this Dispute
Resolution Procedure. The preceding sentence is intended only as a clarification
of COUNTY’S rights, and shall not be deemed to impair any claims that
CONTRACTOR may have against COUNTY or CONTRACTOR'S rights to assert
such claims after any such termination or such injunctive relief has been
obtained.

SURVIVAL

The following Sections of the Contract survive its expiration or termination for any
reason whatsoever:

6.4  Confidentiality

7.4  Completion of Contract

8.0  Contract Sum

10.0 Gratuitous Work

11.0 Assignment and Delegation

13.0 Compliance with Applicable Law

14.0 Compliance with Civil Rights Laws

15.0 Conflict of Interest

18.0 Contractor Responsibility and Debarment

22.0 Employment Eligibility Verification

23.0 Fair Labor Standards

24.0 Governing Law, Jurisdiction, and Venue

25.0 Reports and Records

26.0 Independent Contractor Status

27.2 Indemnification

27.3 Limitation of Liability

28.0 General Insurance Requirements

29.0 Insurance Coverage Requirements

31.0 Non Exclusivity

33.0 Termination for Default

35.0 Termination for Convenience

43.0 Notices

44.0 License, Ownership of Materials, Software and Copyright
45.0 Patent, Copyright & Trade Secret Indemnification
47.0 Notice of Delays

48.0 Record Retention and Inspection/Audit Settlement
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52.0
56.0
57.0
59.0
61.0

Contractor's Obligation as a Business Associate Under the Health
Insurance Portability and Accountability Act of 1996

Validity

Waiver

Arm’s Length Negotiations

Remedies Not Exclusive

Survival

End of Terms and Conditions
Signature Page to Follow
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IN WITNESS WHEREOF, the Board of Supervisors of the County of Los Angeles has
caused this Contract to be subscribed by its Chair and the seal of said Board to be
hereto affixed and attested by the Executive Officer-Clerk, and CONTRACTOR has
caused this Contract to be subscribed on its behalf by its duly authorized officer.

COUNTY OF LOS ANGELES MELLON FINANCIAL CORPORATION
A Pennsylvania Corporation

By

Chair, Board of Supervisors

Execu ive Director Client Development

BUCK CONSULTANTS, INC.
A Delaware Corporation

B D7 AN

Harold A. Loeb
Principal

ATTEST:
VIOLET VARONA-LUKENS

Executive Officer-Clerk
Of the Board of Supervisors

By

APPROVED AS TO FQRM:

LLOYD W. PELLMA
County Counsel

John L. Geige
Senior Dep

By
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1.0

STATEMENT OF WORK

SCOPE OF WORK

The scope of work encompasses third-party administration of the County of Los
Angeles flexible benefit programs governed under IRS Section 125 Cafeteria
Plans. Of primary interest is a comprehensive transition plan and administration
of the following service areas:

1.1

1.2

1.3

1.4

1.5

1.6

1.7

1.8

1.9

1.10

1.11

1.12

1.13

1.14

Transition plan:  Assumption of services from current third party
administrator (TPA) and responsibilities upon termination of services

Data base maintenance for represented and non-represented employees
and their dependents in the County’s four cafeteria benefit plans and two
subsidized plans

IVR enrollment system including service for hearing impaired

WEB enabled enroliment system

Employee benefits eligibility processing

Employee benefits enroliment for new hires, newly eligible and full-time
temporary or part-time employees

Annual enrollment processing via IVR

Annual enrollment processing via WEB-based/Internet (by October 1,
2004)

Flexible Spending Account administration
Medical Coverage Protection

Employee Direct Billing program

COBRA - Initiation/Notification

HIPAA — Certification

Reports & Notifications

The CONTRACTOR will be required to integrate the above service areas with the
County’s Auditor-Controller, Treasurer-Tax Collector, Unions and insurance
carriers/vendors using batch interface and File Transfer Protocol (FTP), develop
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work plans and schedules for meeting the various timeframes involved and
administer the day-to-day operation of the County’s flexible benefit programs.
Service integration with the County unions involves receiving data from the one-
on-one enrollment vendors. It is anticipated that the required services will be
performed by one entity and that the following business and processing
requirements are performed for all service areas.

BUSINESS REQUIREMENTS

2.1 Transition Plan - Assumption of Services from Current TPA

2.1.1 Provide transitional services prior to the system go live date. The
CONTRACTOR shall not receive any fees under this contract until
after the County has received the certificate described in Section
2.1.4 of this exhibit or the implementation date, whichever is later.

2.1.2 Provide written ftransitional status reports to the DHR Plan
Administrator at intervals not to exceed once a week, until transition
period is complete.

2.1.3 The CONTRACTOR shall accomplish the following tasks during the
transitional period:

2.1.3.1

2.1.3.2

2.1.33

2134

2.1.3.5

2.1.3.6

Prepare a timeline detailing all steps necessary to
transition all employee records to database. Include
tasks, responsibilities, and interdependencies such as
conversions of current elections history;

Establish contact with all appropriate entities: County,
current County TPA, Unions, and insurance carrier staff
involved with transmittal of interface data;

Take receipt of current TPA’'s participant files and
records;

Build participant database;

Satisfactorily test and demonstrate required online inquiry
and report generation capabilities utilizing initial
participant database;

Provide a transition schedule for CONTRACTOR to
satisfactorily test and demonstrate required system
capabilities for all processes and procedures described
herein, to ensure CONTRACTOR’S system can accept




EXHIBIT A — STATEMENT OF WORK

2.2

any input and output in order to meet all service
requirements; and

2.1.3.7 Satisfactorily test and demonstrate a disaster recovery
plan that was successful under a full load stress test.
Describe the disaster recovery procedures and the length
of time the recovery will require.

2.1.4 Provide the County with written certification indicating that
CONTRACTOR is able to assume all responsibilities contained in
the contract.

2.1.5 Validate flexible spending account participant balances to current
TPA’s balances as of close of business December 31, 2003.

Transition Plan — Responsibilities Upon Termination

Upon expiration or termination of the contract or in the event that the
County elects not to renew the contract at the end of its term, or otherwise
terminates the contract for default, convenience or insolvency, the
CONTRACTOR shall fully cooperate with the County to provide for the
transition to whatever service replacement method the County determines
to be in its best interest.

2.2.1 For two (2) months prior to the expiration or nonrenewal of the
Contract in the ordinary course of business; (b) for two months
following the effective date of termination of the Contract upon
COUNTY'S termination pursuant to Section 33 (Termination for
Default); and (c) for two months following the effective date of
notice of termination by COUNTY for any reason other than a
termination pursuant to Section 33, the CONTRACTOR shall
provide to the County, and to any other entity designated by the
County, an orientation to ensure a smooth transition to a New Third
Party Administrator (New TPA). The CONTRACTOR shall make
provisions for inspection and observation of work procedures during
the transition period. In addition, the CONTRACTOR shall explain
and return to the County, the Materials described in Section 7.4 of
the Contract.

2.2.2 Data requirements of the County to affect this transition/conversion
to a New TPA include, but are not limited to the following:

2.2.21 File descriptions and narratives for all input and output
files as will be mutually agreed to between the
CONTRACTOR and the County will be made available.
The CONTRACTOR agrees to provide all information
that resides in the CONTRACTOR’'S computer files
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relating to County participant record, including individual
participant record history that the County requires for the
transition and for the permanent records of the County.

2.2.2.2 Sub-contracted procedures or third-party agreements

shall be fully documented by the CONTRACTOR, and all
files and source documents shall also be made available.

Database Maintenance

2.3.1 Provide real time online access seven (7) days per week to current
employee and historical database(s) with data capture and
reporting capabilities, for DHR approved users, between the hours
of 5:00 a.m. to 12:00 midnight Pacific Standard Time.

2.3.2

2.3.3

234

Scheduled database maintenance must be performed during hours
of 12:00 midnight to 5:00 a.m. unless pre-approved by DHR.

Provide real time online update and daily batch update capability to
ensure access to current data maintained by the CONTRACTOR.

Employee record(s) must be able to contain expanded information
relating to, but not limited to:

DOVOZIrAE"IOMMUOW

Employee name
Employee number
Social Security number
Address

Telephone

Gender

Birth date

Marital status

Benefit eligibility

Key dates

Department

ltem number

ltem number sub
Salary

Payroll location

Work location
Bargaining unit

New hire, newly eligible, and annual election history for benefits
such as:

1) Medical coverage
2) Dental coverage
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3) Life insurance

4) Accidental Death and Dismemberment
5) Short Term Disability

6) Long Term Disability

7) Medical Protection Coverage

8) Survivor Insurance Benefit

9) Annual elective leave

10)Tobacco user fee (Administration Fee)
11)Health Care Spending Account
12)Dependent Care Spending Account
13)Dependent(s) and domestic partner coverage

2.3.5 System must have ability to interface with internal and external
organizations and systems through paper batch, tape, diskette, and
FTP data transmission as determined by organization.

Organizations include:

Auditor-Controller (A/C)

Chief Administrative Office (CAO)

Treasurer and Tax Collector (TTC)

Department of Human Resources (DHR)

Multiple medical, dental and life insurance plan carriers
Multiple Union benefit plan administrators

Workers compensation TPA

Union sponsored one-on-one enrollment vendors

IeTMMoOOwW>

Systems include:

A. A/C Payroll

B. A/C Personnel

C. Workers Compensation

Interactive Voice Response (IVR) System

The County’s IVR uses touch-tone telephone input and interacts with a
database to acquire information from or enter data into the employee
database. This system will require design effort for both the hardware and
software interface with computing systems and for the scripting of the
menus presented to the callers in order to provide and obtain caller
specific information.

Initial design must consider the application, staffing available, expected
call volumes, potential for growth and user acceptance. The IVR
telephone enrollment is used by all employees to record and process
annual benefit enroliment election input as well as ongoing benefit
enrollment election input for non-represented new hire/newly eligible
employees eligible for cafeteria benefit plans, and represented and non-
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represented employees eligible for subsidized medical plans. The IVR
design requirements include, but are not limited to:

2.4.1 Accessibility 365 days a year between the hours of 5:00 a.m. and
midnight;

2.4.2 Ability to interact with database(s) to obtain and enter data;
2.4.3 Ability to provide employees with specific election options;

2.4.4 Specific script development for all benefit options available through
the County’s four (4) cafeteria plans and two (2) non-cafeteria
medical plan only enroliments;

2.45 Daily updating of the online database with employee benefit
election information;

2.4.6 Follow up correspondence as specified in the employee benefit
enroliment process detailed in Section 2.7.1.4, of this Exhibit A.;

2.4.7 Capability to provide pre-determined daily, weekly, or as needed,
activity reports to DHR and other DHR-approved agencies; and

2.4.8 The system will also comply with and support all pertinent aspects
of the Americans with Disabilities Act including un-manned
automated capabilities for content, LAN or internet, or interactive
applications. For example, TTY compatibility must allow a TTY
user to access information via TTY device, without ever needing
staff intervention or relay service.

WEB Enabled Enroliment System

The WEB enabled enrollment system must allow employees the option of
selecting their benefit elections through a secured internet environment.
The input must interact with the database and provide real time edit,
validation, notification, and confirmation information to the enrollee. The
system will require design effort for the creation of the menus and screens
presented to enrollers in order to provide and obtain specific information.
Initial design must consider the application, staffing available, expected
call volumes, potential for growth and user acceptance. The WEB
enabled enroliment will be available to all employees to record and
process annual benefit enroliment election input, as well as ongoing
benefit enrollment election input, for non-represented new hire/newly
eligible employees and represented and non-represented employees
eligible for subsidized medical plans. The WEB design requirements
include, but are not limited to:
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2.5.1

2.5.2

2.5.3

254

2.5.5

2.5.6

Ability to interact with database(s) to obtain and enter data;
Ability to provide employees with specific election options;

Specific screen development for all benefit options available
through the County’s four (4) cafeteria plans and two (2) subsidized
plans;

Real time updating of the online database with employee benefit
election information.

Follow up correspondence as specified in the employee benefit
enroliment process detailed in Section 2.7.1.4, of this Exhibit A; and

Capability to provide pre-determined daily, weekly, or as needed,
activity reports to DHR and other DHR-approved agencies.

Employee Benefits Eligibility

The County currently offers four (4) cafeteria plans and two (2) subsidized
“‘medical only” benefit plans. The CONTRACTOR’S system must also
have the capacity and capability to establish additional cafeteria and
subsidized benefit plans based on future requirements. Eligibility
processing will include, but not be limited to, the following:

2.6.1.

Processing the following benefit eligibility events:
2.6.1.1  New Hires, re-hires, and re-employments;
2.6.1.2 Terminating/retiring employees;

2.6.1.3 Participants transferring eligibility from one plan to
another;

2.6.1.4 Initial establishment and maintenance of participant
information;

2.6.1.5 Activation and termination of coverage for participants,
spouses, dependents, domestic partners and any other
persons deemed eligible or ineligible;

2.6.1.6 Activation and termination of coverage for survivors
(former dependents of participants that are not allowed to
continue their benefit coverage); and
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2.6.2

2.6.3

2.6.4

2.6.5

2.6.6

2.6.7

2.6.1.7 Initiaton of COBRA notification and billing when an
individual’'s coverage is terminated due to a COBRA
qualifying life event change.

Maintaining multiple eligibility dates for different benefit options
based on differing rules.

Employee notification of benefit plan eligibility.

Notification to DHR when employees’ eligibility is beginning or
changing.

Determine employee benefit plan eligibility as well as individual
benefit eligibility based on criteria such as:

Bargaining union
Employment status
Job classification
Effective date
Date of hire

Age

. LTD status

GMMoOOw»

Prevent employees from being enrolled in a plan for which they are
not eligible. Allow override capability for rare exception processing
authorized by DHR.

Notify employees when additional documentation is required and
provide forms as necessary. Notify DHR when additional
documentation is not provided as required.

Employee Benefits Enrollment

New hire and newly eligible employee data will be transmitted to the
CONTRACTOR by the County Auditor-Controller on a weekly basis. The
CONTRACTOR must create/lupdate the employee record(s) on the
database and initiate the enroliment process, within 24 hours of receipt, by
segregating and processing the information into three (3) categories as
outlined in 2.7.1, 2.7.2 and 2.7.3. The process for recertifying part-time
employee enroliment eligibility is explained in 2.7.4.

2.71

New Hires/Newly Eligible Employees — Non-represented

2.7.14.1 Within 24 hours of receipt, creates a personalized
election form for each employee and mails enroliment
package to address on file.
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2.71.2

2713

2714

2.71.5
2716

2747

Provides toll-free IVR benefit election capability to
employees and updates employee database records
based on employee action.

Provides web based benefit election capability to
employees and updates employee database records
based on employee action.

Generates and distributes follow-up correspondence to
employees confirming and verifying certain employee
elections which include, but are not limited to:

A. Dependent status and required certification

B. Waiver of medical and dental information

C. Domestic partner registration

D. Survivor Income Benefit dependent information

E. Waiver of pensionability certification

Updates employee database record based on final
employee input.

Generates and mails correspondence reflecting final
confirmation of employee benefit selections and costs.

Creates appropriate transactions and submits to County’s
payroll system and the insurance carriers to activate
benefit selections and enrollments in accordance with
established monthly input schedule.

New Hires/Newly Eligible Employees — Employees represented by
S.E.LLU. Local 660 and eligible for Options cafeteria benefits or
represented by the Coalition of County Unions and eligible for
Choices cafeteria benefits.

2.7.2.1

2.7.2.2

2.7.2.3

Provides a listing of employees, with pertinent
information, to the Local 660 contracted Options one-on-
one enroliment vendor or the Coalition of County Unions
contracted Choices one-on-one enrollment vendor.

Processes monthly employee benefit selection file from
Union-sponsored (Options and Choices) one-on-one
enroliment vendors.

Updates employee database records based on input file
pending participant certification documents  for
dependents, such as marriage and birth certificates.
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2724

2.7.2.5

2726

2727

Generates and mails follow-up correspondence to
employees confirming and verifying employee elections
including, but not limited to: dependent status and
required certification; waiver of medical and dental
information; and domestic partner registration.

Updates employee database records based on final
employee input.

Generates and mails correspondence reflecting final
confirmation of employee benefit selections.

Creates appropriate transactions and submits to County’s
payroll system and the insurance carriers to activate
benefit selections and enrollments in accordance with
established monthly input schedule.

Newly Eligible Full-Time Temporary or Part-Time Employees

2.7.31

2732

2.7.3.3

2734

2.7.3.5

2.7.3.6

2.7.3.7

2.7.3.8

Creates a personalized medical only election form and
mails enroliment package to address on file for each
employee.

Provides toll-free IVR election capability to employees.
Provides web base election capability to employees.

Updates employee database record based on employee
action pending receipt of additional required participant
information.

Generates and mails follow-up correspondence to
employee’s confirming and verifying employee elections,
dependent status and required certification.

Updates employee database record based on final
employee input.

Generates and mails correspondence reflecting final
confirmation of employee benefit selections.

Creates appropriate transactions and submits to Auditor-
Controller and the insurance carriers to activate benefit
selections and enrollments in accordance with
established monthly input schedule.
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2.7.4 Continued or Canceled Enroliments for Part-Time Employees

2741

2742

2743

Updates employee database record annually based
on the Auditor-Controller's report of eligibility for the
new fiscal year.

Generates and mails correspondence to employees
confirming continued enrollments or cancellation of
benefits for the new fiscal year.

Creates appropriate transactions and submits to the
Auditor-Controller and the insurance carriers to cancel
benefit selections for the month beginning in the new
fiscal year.

Annual Enroliment

The Annual benefits enrollment process usually extends from October 1%
through October 31% and includes all eligible employees. CONTRACTOR
must, however, have the capability to adjust enroliment periods and
perform multiple enroliment processes.

2.8.1 The CONTRACTOR initializes the Annual Enroliment files and
records based on the FTP payroll file receivedfrom the Auditor-
Controller annually on, or about, September 15.

2.8.2 All Eligible Full-Time Permanent Employees

2.8.21

2.8.2.2

2.8.2.3

2824

2.8.25

Within three (3) days of receipt of the Auditor-Controller
file, the CONTRACTOR creates a personalized election
form for each employee, separated in pre-determined
groups, and delivers forms to County’s communications
consultant.

Provides toll-free IVR election capability to employees.
Provides web based election capability to employees.

Updates employee database record based on employee
action pending additional participant information
requirements.

Within 2 working days of the employee’s confirmed
election, generates and mails follow-up correspondence
to employees confirming and verifying certain employee
elections. These notifications contain a code which is
stored in a document tracking system to aid DHR in
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2.8.3

2.8.2.6

2.8.2.7

2.8.2.8

responding to employee inquiries. Notification
correspondence includes, but is not limited to:

Spending Account Plan information booklet

Medical and Dental Waiver Certification form
Dependent Enroliment and Coverage Information
form

Confirmation of benefit selection statement
Declaration, Change, or Termination of Domestic
Partnership Certification form

F. Incomplete Dependent or Waiver Certification

G. SIB eligibility certification

mo owp

Updates employee database record based on final
employee input.

Generates and mails correspondence reflecting final
confirmation of employee benefit selections.

Creates appropriate transactions and submits to County’s
payroll system to activate benefit selections in
accordance with established monthly input schedule.

Eligible Full-Time Temporary and Part-Time Employees

2.8.3.1

2.8.3.2

2.8.3.3

2.8.34

2.8.3.5

2.8.3.6

Creates a personalized medical only election form and
mails enrollment package to address on file for each
employee.

Provides toll-free IVR election capability to employees.
Provides web base election capability to employees.

Updates employee database record and completes
employee enrollment process based on employee action.

Generates and mails correspondence reflecting final
confirmation of employee benefit selections.

Creates appropriate transactions and submits to Auditor-
Controller to activate benefit selections in accordance
with established monthly input schedule.
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Life Event Changes

Employees, insurance carriers, County approved agencies and DHR,
send benefits and/or dependent status changes, domestic partner
enrollments, changes or termination forms, demographic data changes
and other miscellaneous change information to the CONTRACTOR.
CONTRACTOR processing of changes include, but are not limited to:

2.9.1 Key and verify change requests received by the 20™ of the month
and update onto the system by the end of the month.

2.9.2 Report to DHR, or mail follow-up correspondence to employees of
incomplete or non-qualifying requests for change.

2.9.3 Generate and mail correspondence confirming employee benefit
changes and costs.

2.9.4 Creates appropriate transactions and submits to County payroll
system and the insurance carriers to activate benefit selections and
enrollments in accordance with established monthly input schedule.

Flexible Spending Accounts Program Administration

The CONTRACTOR provides ongoing administration of two (2) IRS
Section 125 flexible spending accounts - Health Care and Dependent
Care. Each account requires the maintenance and processing of 18
month’s of claim submissions for each 12 month plan vyear.
CONTRACTOR administrative responsibilities include, but are not limited
to:

2.10.1 Mail spending account kits to each participant upon enroliment.
Mail additional booklets upon request from potential participants;

2.10.2 Initialize and maintain multiple plan year employee account;

2.10.3 Provide daily toll-free customer service access for participants and
prospective participants from 8:00 a.m. to 6:00 p.m. Pacific
Standard Time;

2.10.4 Provide web based access to employees for account activity and
balances;

2.10.5Receive and process transmission of participant automated
monthly contribution from County Auditor-Controller;

2.10.6 Perform complete processing of participant claim forms;
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212

210.7 Submit detailed request for funds to DHR to cover approved claims
twice a month;

2.10.8Print and mail claim reimbursement payments out of pre-
established County bank account twice a month. For claims
received by the 10™ of the month, checks are mailed for receipt by
participant by the end of that month. For claims received between
the 10" and 26" of the month, checks are mailed for receipt by
participant by the 15™ of the following month;

2.10.9 Perform monthly reconciliation of County bank account with full
disclosure provided to DHR; and

2.10.10 Mail quarterly statement of account activity and balances to each
participant. :

Medical Protection Coverage (MPC) Program

CONTRACTOR is responsible for identifying employees who are receiving
Long-Term Disability (LTD) benefits by the LTD TPA and have purchased
the Medical Protection Coverage (MPC) benefit. These employees are on
leaves of absence without pay. CONTRACTOR responsibilities include,
but will not be limited to:

2.11.1 Within 24 houré of receipt of County's LTD TPA's FTP
transmission, identify and update employee record(s) with:

o Start date of disability
¢ Start date of disability benefits
e End date of approved disability benefits

2.11.2 Once an employee is out-of-service and continues to be eligible for
MPC, the CONTRACTOR must continue to identify these
employees as eligible for the MPC benefit. This monthly process
will continue until the employee becomes ineligible for the MPC
program or reaches 65 years of age, whichever occurs first. (See
Section 2.12 for billing process).

Employee Direct Billing Program

CONTRACTOR will be responsible for billing employees who do not have
their benefit premiums automatically deducted from their paycheck.
These employees are usually on an unpaid leave of absence or are
receiving LTD benefits. CONTRACTOR responsibilities include, but will
not be limited to:
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2 12.1 Within 2 working days of receipt, review and process mid-month
transmission of participant automated monthly contribution (and
non-contribution) data from County Auditor-Controller.

2.12.2 Identify employees who do not have their insurance premiums
automatically deducted from their paycheck, and generate bills
(statements to collect) based on employee’s eligibility to receive
MPC benefit.

212.2.1 MPC Eligible (described in Section 2.11, above)
Prepare and mail statement to collect 25% of medical
premium and 100% of all other insurance premiums.

2.12.2.2 All Others
Prepare and mail statement to collect 100% of all
insurance premiums.

All statements to collect will include instructions to remit payment
directly to the County Treasurer within a pre-determined deadline.

2.12.3Update employee database in accordance with payment
information received daily from the Treasurer's office via email

2.12.4 |dentify employees who do not submit payment, and process as
ineligible for benefits. '

2 12.5Produce and distribute notification to participants of benefit
cancellation and related COBRA rights.

COBRA Notification
The following procedures are subject to amendment in accordance with
any change in legal/regulatory requirements.

New Hires

Within the time frames established by CONTRACTOR and DHR, generate
and mail initial notification explaining to the employee, spouse, and
dependents their full rights under the Consolidated Omnibus Budget
Reconciliation Act of 1985 (COBRA), as amended.

Newly Eligible for COBRA Benefit

Within the time frames established by CONTRACTOR and DHR, generate
and mail personalized COBRA notices and election forms to employee,
spouse and dependents based on qualifying COBRA events.
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216

217

HIPAA Certification of Group Health Plan Coverage

The following procedures are subject to amendment in accordance with
any change in legal/regulatory requirements.

HIPAA certificates are generated and mailed to participants when:

2.14.1  An employee terminates employment;

2.14.2  Spouse loses coverage due to divorce;
2.14.3 A domestic partnership is terminated; or

2.14.4  An overage dependent becomes ineligible for coverage.

Reports/Notifications

2.14.1 Provide all required reports on a pre-determined basis. Reports will
be delivered in hardcopy, disc, CD or other electronic media as
required.

2.14.2 Provide capability to generate ad hoc reports with specialized
reporting requirements.

Health Care Financing Administration (HCFA) Electronic Media
Questionnaire

The annual Data Match Employer questionnaire is the Medicare
procedure for identifying those individuals covered by an employer's
health plan for whom Medicare paid claims as the primary payer. The
CONTRACTOR will be responsible for interfacing with both the HCFA and
the Auditor-Controller to obtain the information needed to match and
output the required questionnaire information.

Other

2.17.1 CONTRACTOR shall furnish all personnel, transportation, supplies,
equipment, materials and other items necessary to perform all
services as outlined within this Statement of Work.

2.17.2 After the initial implementation, key CONTRACTOR personnel must
be available to participate in two or more meetings with County staff
per month, either in person or via teleconferencing, upon the
County’s request without additional cost to the County. During the
annual enroliment period, meetings may be more frequent.

2.17.3 CONTRACTOR may be requested to attend meetings with the joint
labor/management committees: Benefits Administration Committee
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(BAC), and Employee Benefits Administration Committee (EBAC).
These will only occur should the need arise.

2.17.4 Provide printing services for the “Change of Family Status” (for life
event changes) and “Employee Benefits Adjustment Record” forms
for each eligibility plan.

2.17.5Maintain adequate supplies of all “generic” correspondence:
domestic partnership enrollment and termination packets, COBRA
notices, miscellaneous inserts for various employee enroliments
(i.e. Part-time, Special Handling, etc).

2.17.6 Maintain inventory for enrollment materials for New Hire/Eligible
IVR enrollment, Part-time enroliment and Flexible Spending
Account Kits and Booklets. This includes all applicable guides,
inserts and mailing envelopes.

2.17.7 Provide all hardware and software required to . fulfill all
responsibilities contained in this Statement of Work.

2.17.8 Provide daily courier service between CONTRACTOR'S office and
such County offices as designated by DHR. CONTRACTOR shall
pay the costs of such services out of its own resources.

2.17.9 CONTRACTOR shall pay all postage costs associated with all
services rendered with the exception of postage for mailing annual
enroliment benefit packets.

Security, Access and Confidentiality

2.18.1 The County is the owner of all data files maintained by the
CONTRACTOR with respect to services provided in accordance
with the Contract. The CONTRACTOR shall be the custodian of
such data and shall make such data available to the County upon
request by the CCA at such times as are reasonable. The
CONTRACTOR shall return all data upon termination of this
Contract and shall not retain copies of said data.

2.18.2 The County’s authorized representatives (inciuding certain union
organizations authorized by the County) shall be permitted access
to certain files used for the performance of the Contract. Such
access shall be made available without charge and access shall not
be denied by CONTRACTOR for any reason.

2.18.3 CONTRACTOR shall initiate safeguards to ensure the protection of
confidentiality of County information. Confidentiality shall be
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maintained with respect to routing and handling of County
employee documents and magnetic media. CONTRACTOR shall
implement employment policies and procedures which enforce the
confidential treatment of County information. CONTRACTOR shall
store County documents in a secure location which is restricted to
public access.

2.18.4 CONTRACTOR shall conduct a magnetic back-up of all County
data files and store the information or back-up files in an
environment off-site of CONTRACTOR premises that will prevent
destruction of back-up tapes. CONTRACTOR shall conduct back-
up procedures no less frequently than once per week.
CONTRACTOR shall select a storage facility that is not less than
three miles in radius from the CONTRACTOR'S facility.
CONTRACTOR shall provide written notice to the CCA stating
name, address and data access codes of the off-site storage
vendor. CONTRACTOR shall designate the County Auditor-
Controller and its authorized representatives with the authority and
entitlement to obtain access to any County information in storage
with the off-site vendor.

2.18.5 CONTRACTOR shall deposit a master copy of all source code
programs used for the administration of County programs with a
third party escrow agent to be selected by the CONTRACTOR and
approved by the County, such approval not to be unreasonably
withheld. Such escrow agreement will provide for the release of
escrow in the event of CONTRACTOR’S bankruptcy. .

2.19 Right to Amend Plan

From time to time, the County may modify or amend the Flexible Benefit,
MegaFiex, Choices or Options plans. CONTRACTOR agrees to make
reasonable modifications to the source code programs and administrative
procedures to accommodate plan changes, which modifications or
amendments will be implemented as promptly as practicable, taking into
consideration CONTRACTOR’S time to implement in relation to
COUNTY’S need to provide such plans to its participant community.

3.0 RESPONSIBILITIES

The County’s and CONTRACTOR'S responsibilities are as follows:
3.1 COUNTY

The County shall administer the Contract according to Section 5.0 of the
Contract. Specific duties will include:
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3.2

3.1.1

3.1.2

3.1.3

Monitoring the CONTRACTOR’S performance in the daily operation
of this Contract.

Providing direction to the CONTRACTOR in areas relating to policy,
information and procedural requirements.

Preparing Change Notices in accordance with the Contract, Section
4.0 Changes and Amendments.

- CONTRACTOR

3.2.1

3.2.2

3.2.3

3.24

3.2.5

CONTRACTOR shall provide a full-time Contract Manager or
designated alternate.

The Contract Manager shall act as a liaison for the CONTRACTOR
in coordinating the performance under the contract.

The Contract Manager/alternate shall have authority to act for
CONTRACTOR on all matters relating to the daily operation of the
Contract. Contract Manager/alternate shall be able to effectively
communicate, in English, both orally and in writing.

Other CONTRACTOR Personnel

3.24.1 CONTRACTOR shall assign a sufficient number of
employees to perform the required work under this
contract. At least one employee on site shall be
authorized to act for CONTRACTOR in every detail
and must speak and understand English.

3.24.2 All personnel providing services in conjunction with the
Contract will be required to sign an Employee
Acknowledgement, - Confidentiality and  Copyright
Assignment Agreement as set forth in Exhibit C.1 of the
Contract. During the term of the Contract, the
CONTRACTOR shall maintain an updated file of the
signed forms and shall forward copies of all signed forms
to DHR’s Contract Administrator.

CONTRACTOR Employee Acceptability

3.2.5.1 Personnel assigned by the CONTRACTOR to perform
the required services shall at all times be employees of
the CONTRACTOR. The CONTRACTOR shall have the
sole right to hire, suspend, discipline or discharge them.
However, any employee of the CONTRACTOR assigned
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4.0

5.0

6.0

3.2.6

3.2.7

to the County’s contract who, in the opinion of DHR is
unsatisfactory, shall immediately be removed from
servicing the contract. The CONTRACTOR shall not
subcontract with any personnel for performance of
services hereunder unless the provisions in Section 13 of
the Contract are met.

3.25.1 The CONTRACTOR shall be responsible for immediately
removing and replacing within twenty-four (24) hours any
employee working on this contract when requested to do
so by DHR’s Contract Administrator.

Materials and Equipment

The purchase of all materials/equipment to provide the needed
services is the responsibility of the CONTRACTOR.
CONTRACTOR shall use materials and equipment that are safe for
the environment and safe for use by the employee.

CONTRACTOR’S Office and Hours of Operation

CONTRACTOR shall maintain an office with a telephone in the
company’'s name where CONTRACTOR conducts business. The
office shall be staffed at a minimum during the hours of 8:00 a.m. to
5:00 p.m., Monday through Friday, by at least one employee who
can respond to inquiries and complaints which may be received
about the CONTRACTOR’S performance of the Contract. In any
case, CONTRACTOR shall maintain days and hours of operation
and staffing sufficient to complete all services in a timely manner.

CONTINGENCY PLAN

CONTRACTOR shall have in place a contingency disaster plan.

INVOICES

CONTRACTOR shall prepare, and submit by the 15" business day of the month,
monthly invoices for the work performed the previous month. The invoices shall
be prepared in a manner as instructed by DHR. Invoice processing and payment
is described in Section 8.5 of the Contract.

USE OF COUNTY SEAL AND DHR’S LOGO

CONTRACTOR shall not use or display the official seal of the County or DHR'’s
logo on any of its letterheads or other communications for any reason.
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7.0

8.0

9.0

HOLIDAYS

The following are the usual County observed holidays:

New Year's Day

Martin Luther King, Jr.’s Birthday
President’s Day

Memorial Day

Independence Day

Labor Day

Columbus Day

Veteran’s Day

Thanksgiving Day

Friday after Thanksgiving Day
Christmas Day

DEFINITIONS

8.1

8.2

8.3

Acceptable Quality Level (AQL): A measure to express the allowable
leeway or variance from a standard before DHR will make a finding that
the CONTRACTOR is not in compliance with a specific contract provision.

Performance Requirements Summary (PRS): Identifies the key
performance indicators of the contract that will be evaluated by the County
to assure the CONTRACTOR (see PRS Exhibit) meets contract
performance standards.

User Complaint Forms and Contract Discrepancy Reports: Documents
used by DHR to document discrepancies or problems with
CONTRACTOR'’S performance; to record explanations of unsatisfactory
performance, corrective action taken, and plans to prevent recurrence by
the CONTRACTOR and to record action taken by DHR as a result of its
evaluation of the CONTRACTOR'’S performance.

PERFORMANCE REQUIREMENTS SUMMARY

9.1

PURPOSE
The purpose of Appendix 1 is to:

9.1.1 List the required services which will be monitored by DHR during
the term of this Contract (Column 1);

9.1.2 Identify the performance standards for satisfactory performance
(Column 2);

A-21



EXHIBIT A — STATEMENT OF WORK

9.1.3 Indicate the maximum allowable degree of deviation from a
standard for each requirement (acceptable quality level, AQL) that
shall be allowed by DHR before contract performance is considered
unsatisfactory (Column 3);

9.1.4 Explain the quality monitoring method DHR will use to evaluate the
CONTRACTOR'S performance in meeting the contract
requirements (Column 4);

9.1.5 Indicate the monetary deduction for exceeding the maximum
deviation for the standard (Column 5).

All listings of services used in the Performance Requirements Summary
(PRS) are intended to be completely consistent with the Contract and the
Statement of Work (SOW), and are not meant in any case to create,
extend, revise, or expand any obligation of CONTRACTOR beyond that
defined in the Contract and the SOW. In any case of apparent
inconsistency between services as stated in the Contract and the SOW
and this PRS, the meaning apparent in the Contract and the SOW will
prevail. If any service seems to be created in this PRS which is not clearly
and forthrightly set forth in the Contract and the SOW, that apparent
service will be null and void and place no requirement on CONTRACTOR.

When CONTRACTOR'S performance does not conform with the
requirements of this Contract, the County will have the option to apply the
following non-performance remedies:

9.1.6 Require CONTRACTOR to implement a formal corrective action
plan, subject to approval by the County. In the plan, the
CONTRACTOR must include reasons for the unacceptable
performance, specific steps to return performance to an acceptable
level, and monitoring methods to prevent recurrence.

9.1.7 Reduce payment to CONTRACTOR by a computed amount based
on the deviation expense(s) in the PRS. The deviation expense(s)
will not apply for any deviation attributable to a condition described
in Section 33.4 in the Contract.

9.1.8 Reduce, suspend or cancel this Contract for systematic, deliberate
misrepresentations or unacceptable levels of performance.

9.1.9 Failure of the CONTRACTOR to comply with or satisfy the
request(s) for improvement of performance or to perform the
neglected work specified within ten (10) working days shall
constitute grounds for the County to pursue remedies as described
in Sections 33.1.4 and 33.2 of the Contract.
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This section does not preclude the County’s right to terminate the contract
upon thirty (30) days written notice without cause, as provided for in the
Contract, Section 35.0, “Termination for Convenience.”

10.0 QUALITY ASSURANCE PLAN

The County will evaluate the CONTRACTOR’S performance under this Contract
using the quality assurance procedures specified in the Performance
Requirements Summary or other such procedures as may be necessary to
ascertain CONTRACTOR compliance with this contract. DHR will appropriately
document any contract compliance deficiencies and communicate them in writing
to CONTRACTOR in a timely fashion so that the CONTRACTOR may make
appropriate adjustments to correct the deficiencies. The CONTRACTOR'’S
Contract Manager and DHR’s Contract Administrator shall meet as often as
necessary, as determined by DHR, to discuss the CONTRACTOR’S performance.
A mutual effort will be made to resolve all problems and deficiencies identified
during the term of the contract.

10.1 Contract Discrepancy Report

Verbal notification of a Contract discrepancy will be made to the Contract
Project Manager as soon as possible whenever a Contract discrepancy is
identified. The problem shall be resolved within a time period mutually
agreed upon by the County and the CONTRACTOR. The County Contract
Administrator will determine whether a formal Contract Discrepancy Report
shall be issued. Upon receipt of this document, the CONTRACTOR is
required to respond in writing to the County Contract Project Monitor within
five (5) workdays, acknowledging the reported discrepancies or presenting
contrary evidence. A plan for correction of all deficiencies identified in the
Contract Discrepancy Report shall be submitted to the County Contract
Project Monitor within ten (10) working days.

10.2 County Observations
In addition to departmental contracting staff, other County personnel may
observe performance, activities, and review documents relevant to this
Contract at any time during normal business ours. However, these
personnel may not unreasonably interfere with the CONTRACTOR'S
performance.

A-23



ve-v

‘Juswjolus
auoydaja) jo ajep jo shep Bupjom

sjuiejdwo) . §28e
oje| Aep Jad 01$ BUON Z UIUNM N0 pajlew ‘Wwio} Ajljigeuolsusd .
JasM pue uoieAIssqO 10 JOAIEA BUIPN[OU *SULIO} JUBLU[IOIUS UOI08S  :MIOAA JO JUBWIBIEIS
[BjusWa|ddns pue sia}9] UoeULIUOD
. sjuejdwon ‘sewle.B LWL} paysI|ge}se L'
eafojduie Jod ‘sje| Aep Jad 013 JsSM pue UolBAIeSqO SUON UIYIM SUOIIEONNOU \YHE 0D puss uono9aS HIOAA 10 JusWBIR)S
‘a|1y Apjesm Jejjonuon .
syue|dwon ! L'L¢
pajiew jou joxoed juswijoiua Jad 0G$ : QUON -10)pNy Jo 1d199a1 JO SINoY 8 UIL)IM .
JaSM pue uoeAIasqO POlIEW 18308 JUSLUIIOIUT BIIH MBN Uoi108g MIOAA 1O 1UBLILE]IS
"JUsWI|0JUd Jenuue jo Aep ise| Buunp .
UMop st WejsAs jeu) sjure(duio SUON WBIU-pIU Z| pue "W'B 00:9 Usamieq b'v'e
o818y} uopdely JO INOY Yoes Joj 0001 $ J9sn pue uonoadsuy| .o_n_wmmoom WeisAS GIM PUE S| UOII09S :MIOAA JO JUBWIBlE]S
"alI} 8oUBUS)UIBW PIINPaYDS
4804 Jo Jopurewsa m.cmmmhﬁw%mgom :mhw suie|dwon o o Buipnjoxe ‘Yoam e sAep usaas L'¥'2
} I | Jasn pue uonoadsuy| %09 bilu-plw g1 pue ‘w-e 0p:9 Uusemiaq uooag HJOAA JO JusWBIE]S
Burinp umop s weisAs Jnoy Jad 0G¢ 01qI1s$9908 Wasks g3 PUB MA|
JOBAUOD JO JINEJSP Joj UoheuluLIS) uoleAIasqQ pue uoloadsu| SUON Aue Bunoequooqgns 0y Jolud _m>n.vv__mﬂ>m Bunoesuoogns
a|qissod ‘aous.nago Jad 001$ : : s, bc:oo. LIZIG0 [BuS X O._“ AHLNO — 1'Z€ uonoesg :oenuo)
-Jebeuepy J0BHUOD B} JO SSaippe Joyenuon
90ua.INoo0 Jad 0G$ uoneAlasqQ g uonoadsu| QUON pue aweu Ul abueyos Aue Jo Bunum Ul — JOBIUOY JO UOlIRSIUILIPY
Aunog ay3 Ajnou jleys YOLOVHINOD — 09 UoRO8S JOBAUOD
(ov)
a3assassy AQOHL13N NOLLVIAZA EblE-EEEN
39 OL SISNIX3 NOILYIAIQ ONIMOLINOW T¥OIdAL | gamoTty | FONVINNOLHA HO QUVANVLS | 54\ vy innio n3d o1d103ds
NOWIXYIN

LUVHO (S¥d) AMVANNNS SINIWITUINDIY IONVINNOINTd

HHOM 4O INJNILVLS — | XIAON3IddV




Se-v

PEOJISAO 0} 8np UMOP

sjureidwon) ob jou saop we)sAs jey) os ‘Ajunon
umop s| weyshs unoy 4ed 001§ JASM pue uoneAlasqo SUON ay; Buipn|oul sjudIo ||B s)epowwo2oe
0} Ajoedes we)sAs ayenbape ulejuiepy

suiedwon uoljeounou ajeldosdde L'Z1Z

aje| Aep Jad 01§ : BUON Jo 1dieoal Jaye shep Bupiom g .

JBS pue uoneAIasqO UILIM N0 pajieLl SBUI 190.1p AJLUOW uoIDaS HUOAA JO JUBWIDIRIS
"Ypuow Buimo|o} 8} JO UIG L B}

paAe|op si juswAed sjuie|dwon 8O Aq pssinquuial 1oy passaosold yiuow ayy 80172

yoym Joj wieo Jad Aep Jad 0G$ 19SS puB uoneAIaSqO N Jo ,92 pue 0| 8Y) usam}aq paAladal UoR9I3S HIOAN JO JUBWIIRIS
SWwie|o ueald Junoasdy Buipusdg
“Ujuow ey}

paAejop si JuawAed syuie|dwon 8O 10 pua ay} Ag pasinquial 1o} passasold 8012

yoiym Joy wied sad Aep Jad 06¢ 19SS ¥ UONBAIBSqO N Yuow 8y} Jo 01 9y} Aq paAleoa.l UOHDaS :HMIOAA JO JUBWIBIR)S
SWwie|d ueald junoooy Buipusdg

(ov)
a3ss3assv QOHL3N NOILLVIA3A ERENEEEY]
39 O SISNIdX3 NOILVIAZA ONRIOLINOW TWOIdAL | @amoTty | TFONVINHNOLHIAd O QUVANVIS | 4\ vinyoauad ol103ds
WNNIXYIN

HHOM 40 LNJINFLVLS — | XIAN3IddV




A

SSH 10J soFew pue 1x3) qom SZIJeUl] PUB MIIASY

1d110S Y AT 9ZI[BUL PUEB MITADY

£uno) 103 juswnoop safu paaoidde o) Surproooe 1diros YAT Jo yerp 1s1J dojessg
MI1ARI JOJ S[NPOIA 914128 J[oS 224Lo[dury Jo afed 1od 1x03 qom Jo jyerp 1s11f dojaasg

sabed ubisag gap pue 3d11og JAI

ALL Pue AT ‘gom Jo arerduray Sunjiom s Lyuno)) apraoid
suone[no[es uefd Jo aejdius) M AUNo) 9piacid

sore1 ued Jo oejduaal Yim AJUnoy) aplAoL]

sorn1 uepd jo aye[dwa) i AUNO)) API1A0IJ

dOW pue Buljjig 19941d ‘VS4 ‘VHE0D ‘SJUBAS 3jl] ‘Jusawijjoiud Joj walshs ayj Joj ajejdwa) Bupjiom ajealn

AOPUDA MOU LOf IDULIOL DIDP 21D24D JNO UOISIIAUO0D U

UOISISATO9 B)ep djo[duro)

S[1J 1891 ([N SAIS0SY

(7) so1] 1591 H2ATIOD)

(7) s9111 1591 9A1909Y

UOLEULIOJUI JO UOISIOAUOD 1S5 0} JOPUSA JUSLIND TIA IO

s50001d UONBIJIOUOI SANSSI BIEP S[IJ 189) SULI(]

UO[[SJN Aq SIIpPNE PUB J0PUSA SUTISIXS WIOIJ SO[If 159) UOISISAUOD BIBP I0J S[NPaYds S18a1)
SuOTIEoLJ10ads puE S90BJIONUI UOISIOAUOD SZI[BUL]

£)BD UOISISAUG) JO pro[dn I0] pIepuE)S SPIAOI]

F00T-10-10 J0 sv vivp 1fauaq fo uoisianu00 ayy Surpiv3ai Jopusa SusIxa Y1 1IN

NVSA Wwods ejep Builsixa JO UOISISAUOD pauue|d

1204 ued $pQz 10J SUSISOP pue SI[NI [[& M JUSWNO0( UOISIAOI] UR[J 9ZI[eUL]
1204 ued $0Qz 103 (919 ‘udIsop ‘sany) Juswmoo ] uoIsiaoid ue[d dojoas(
spodoax smyess [[e 10] sajep oi10ads YIIm [Mpayos ear)
oeudoidde se sajepdn ‘sessaoord Surrmoal pue Jofew [[e 10J spueyd moff ssadoxd Surpnjour udisap [emydesuos ajerduo)
arnpads 199fo1d aarsusyarduros dofaasg
(-919 ‘szopuaA ‘Aunol) ‘UO[[SA]) SISqUUSL UIed) J[& JO Is1] 10800 a3epdurod dofasa(g
Suneaur 130 oLy 9IS UQ
ubisag/sa|ny ssauisng

$007 ‘T Axenue 9)ep IAI] WAISAS
UON)ISHE.LL, 0] SA[RIIAIR(
sajabuy so1 jo A&unon

MHOM 40 INJINFLVLS — ¢ XIANIddV



12V

ans urSe)s uo JJo SuruSIs JUSUWNOOpP PAUSIS SPIACIJ

IOJeXSTURUPY/SSH - UISISAS JUSWI[omus X I.1/JAI/gom Jo Sunsa) wiojrad
Sunse) 10] SurSe)s o) vlEP UOISISAUOD 159] Yim WA)sAS pado[oasp aaoA
©1Ep 159] UOISIQAUOD [[N] YIIM 2100 PLo]

Bunpse]

SHOISSTUISURI) pue So0RIIul STH/[[0Aed azijeur,g
yolIssnusuer} Surpnjour smofj eyep pawueidoid 191 01 STH/101Aed Yim 10 M
suonjeoyyroads ST H/014ed 03 weiSorg

Buinlayjes uonew.oyu} pue sbunesy SiNH/I10JAed

SUOISSTUISURI} PUB SSOBISIUT JOPUSA SZIJEUL]
uorsstwisuen Surpnjour smofj ejep pawmrerSord 159) 03 19TLIED OB YIM IO M
UO[[OJA] PUe JOPUSA V'S U22mIaq 53553001d MO[JS[IOM JUSWNOO(]

99BLI9JUl JIOPUIA VS

SUOISSTUASURT) PUB SOOBJIOJUI IOLLIED 9ZI[BUl,]

uolssmusuen Surpnour smofj eyep pownueidord 1$9) 01 I911TED YO8 I S0 AN
suonesyroads Jo111ed Yoes 0} werfoid

SOOBJIANUI $00Z-T0 03 JJO YON] SSNOSIP 0} ISTIIED OB YIM S[[BD SOUIIJUOD S[MPIYIS

Bunayjes uonewoju] pue sbunasy JaLue)

[eaoxdde 103 A1uno)) 01 som0U YV JIH o[dures jjo usis 10J Juosard
[eao1dde 103 Auno)) 0} uonesynou VIGO0 sduwres 3jo udls 10y Jussaig
[eaoxdde 107 Ajunoy) 03 jeuIo] [[1q 021p a[dures Jjo uSis 10J JUSSILY
reaoxdde 107 A1uno)) 03 sur1oj wie(d S, JJo usis 10 Juasard

Teaoidde 107 £1unoy o3 s1op9] o1dures 330 uSis 10J JuIsaI

[eaoxdde 101 £juno)) 03 syeurrog yrodar spdures jjo udis 10] JUaSAI
syusuraxnbaz Suniodar orporrad suryacy

[eaoxdde 10] Ajuno)) 03 s399YSNIOM UOTIBULIFUOD JJO USIS I0J JUSSaIg
[eaoxdde 10] £1unoy) 03 S}9AYSYIOM JUSW[[OIUS JJO USIS I0] JUASa1

SwLIo} pue s19})9] ‘spodal jo asueydasoy

Iofjonuo)-10)Ipny £q pajersuss 1oJsuen wyep Aqpuow-1q 10§ spoder nondeoxe ot surya(y
BJEp SIBA ¢ SB[ S} JO UOISIAAUOD BIEp Juaquunout 10J syzoder uondeoxa oy suryaq

suoday uondooxg

MHOM 40 INJINFLVLS — ¢ XION3IddV



8¢-v

uoljeAd|] walsAg

a11s uogonpold o) waysAs paje[durod A0

$002-1-1 siuapuadap/eako[duy -- vJep UOISISAUOD PRO]
B)EP UOISISATO0D JATT [INJ 9PIAOI]

IOPUSA JUSLIMD O] PIISJUS SUOTOBSURI) 9Z99I1,]

002 ‘1L Aenuer a1 weysAs - || sseyd

I0)eSIUIIPY sigeuag ANIGesi(q — V1, — OV WO o[1 159} 9A1000Y
UonewIofuI JuswAed Jo UoIssIUIsULn pue Sulf[iq I0] Sul] Uueds Surpegar 10)09[[0)) XB], PUL ISINSBLAL], [ILM 193]
52502 12do fo 42fsuv4g 10f fJo 112 payodidyu pup 21o4o Zuissaso.d Lopuaa Sulsixs ypmauysq

dOW pue Bulpg 308a1Q

saspd uado fo 4afsuvay aof fJo yno pagvdioyup puv aphs Suissasod sopusa Suysixs ypm auyaq
$S98%0.d uoljedlijoN VvdiH Pue vyg09

sotouedaIosIp 9A[0SY

20UE[Rq JUNOIDE S[IOUCIY

I0pudA 3unsIxe WOy 9 95ue[eq pus-1eak pue pred swred ‘eourfeq Suruado SAI9Y

ssa001d uoynjosal pue sjourered ssaooid ypne sugsq

sasyo uado puv mwm\ Jo aafsuvay aof fo 1no pagpdionuv pup apphs Surssaoosd sopusa Suysixa ypm aurfo(

uonelI12u029Y VS

AHOM 40 LINIFWFLVLS - ¢ XIANIddV



Startup Fees
$95,000 amortized over 5 years

2004 Annual Enroliment
Amortized over 2005-2008

Monthly Processing Fees
Flex/Megaflex

Choices

Options

Temps & Part-time
Employee Direct Pay Billing
COBRA Notification

HIPAA Certification

FEE SCHEDULE

Monthly Spending Account Administration*

Flex/Megaflex (annual rates)
checks issued/mailed

Choices (annual rates)
checks issued/mailed

Options (annual rates)
checks issued/mailed

Annual Enroliment*
Flex/Megafiex

Choices

Options

Temps & Part-time

Decision Planner Worksheet
IVR Script Development**
Web Screen Development**
Confirmation/Default Notice
Mail Spending Account Kit
Mail Spending Account book

Estimated Annual Costs
Maximum Annual Cap

MAXIMUM CONTRACT SUM

*All rates shown are monthly except:

Spending account checks issued/mailed are per transaction. Volumes shown are assumed to be monthly

Assumed

Volumes 2004
$19,000.00
11,000 $ 1.85
33,000 $ 1.95
48,000 $ 1.95
1,600 $ 1.95
900 $ 4.50
1,000 $ 6.00
1,000 $ 5.00
3500 § 0.50
900 $ 3.10
2,300 % 0.50
700 $ 3.10
1,500 $ 0.50
500 $ 3.10
11,000 $ 0.70
33,000 $ 0.65
48,000 $ 0.50
1,600 $ 0.70
93,600 $ 1.00
1 ann. unit $15,000.00
1 ann. unit $17,000.00
93,600 $ 0.50
7500 $ 0.75
2,000 $ 0.75
$2,458,410
$2,532,160

Per Participant and Transaction Rates

2005

$ 19,000.00

$ 58,450.00

1.90
2.00
2.00
2.00
4.61
6.15
5.13

€A P N P &P PP

0.51
3.18
0.51
3.18
0.51
3.18

LN NHL

0.72
0.67
0.51
0.72
1.03
$ 15,375.00
$ 17,425.00
$ 0.51
$ 0.77
$ 0.77

PR H P PP

$ 2,817,480

$ 2,902,000

2006 2007
$ 19,000.00 $19,000.00
$ 58,450.00 $58,450.00
$ 195 § 2.00
$ 2.05 $ 2.10
$ 205 $ 2.10
$ 2.05 $ 2.10
$ 473 $ 4.85
$ 6.30 $ 6.46
$ 526 $ 5.39
$ 053 $ 0.54
$ 326 $ 3.34
$ 053 $ 0.54
$ 326 $ 3.34
$ 053 $ 0.54
$ 326 $ 3.34
$ 074 $ 0.76
$ 069 $ 0.71
$ 052 $ 0.53
$ 074 $ 0.76
$ 106 $ 1.09
$ 15,759.38 $16,153.36
$ 17,860.63 $18,307.15
$ 052 $ 0.53
$ 079 $ 0.81
$ 079 $ 0.81
$ 2,885,990 $2,956,200
$ 2,972,570 $3,044,890

Spending account administration for flex'megaflx, choices and options are shown as annual rates.
Annual enroliment rates for flex'megaflex, choices, options, temps & part-time and confirmation/default notices and Decision

Planner Worksheet are charged one time during the annual enroliment
Mailing of spending account kit and account book is per kit or account mailed

Fees not charged on a per transaction basis include:

One time set up fee

2008

EXHIBIT B

Total

$19,000.00

$ 58,450.00

2.05
215
215
2.15
4.97
6.62
5.52

PN OHWM

0.55
3.42
0.55
3.42
0.55
3.42

PP P P PP

0.78
0.73
0.54
0.78
1.12
$16,557.19
$18,764.83
$ 0.54
$ 0.83
$ 0.83

AR ANR

$ 3,028,170

$ 3,119,020

**|VR script development for annual enrollment (annual charge; 2004 charges amortized over years 2005-2008)
**Web screen development for annual enrollment (annual charge; 2004 charges amortized over years 2005-2008)

B-1

$ 14,146,250

$ 14,570,640
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EXHIBIT B

TERMINATION FOR CONVENIENCE

FEE SCHEDULE

Termination Date 1/1/2004 1/1/2005 1/1/2006 1/1/2007 1/1/2008
Start Up Fees $ 95,000 $ 76,000 $ 57,000 $ 38,000 $ 19,000
1st Year Annual Enrollment $ 233800 $ 175350 $ 116,900 $ 58,450
Amount Payable upon Termination  $ 95000 $ 309,800 $ 232,350 $ 154,900 $ 77,450
Monthly Amount $ 7917 $ -25,817 § 19,363 $ 12,908 $ 6,454
Jan $ 95,000 $ 309,800 $ 232350 $ 154,900 $ 77,450
Feb $ 87,083 $ 283,983 $ 212987 $ 141,992 $ 70,996
Mar $ 79,166 $ 258,166 $ 193624 $ 120,084 $ 64,542
Apr $ 71249 $ 232,349 $ 174261 $ 116,176 $ 58,088
May $ 63,332 $ 206532 $ 154898 $ 103,268 $ 51,634
Jun $ 55,415 $ 180,715 $ 135,535 $ 90,360 $ 45,180
Jul $ 47498 $ 154,808 $ 116,172 § 77452 $ 38,726
Aug § 39,581 $ 129,081 $ 96,809 $ 64,544 $ 32,272
Sep $ 31664 $ 103,264 $ 77446 $ 51636 $ 25,818
Oct § 23,747 $ 77,447 $ 58,083 $ 38,728 $ 19,364
Nov § 15,830 $ 51,630 $ 38,720 $ 25820 $ 12,910
Dec § 7913 $ 25,813 § 19,357 $ 12912 § 6,456
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EXHIBIT C.1
CONTRACT FOR
SERVICES

CONTRACTOR EMPLOYEE ACKNOWLEDGEMENT,
CONFIDENTIALITY,
AND COPYRIGHT ASSIGNMENT AGREEMENT

(any reference to Copyright Assignment would apply to
Information Technology Contracts only)

(Note: This certification is to be executed and returned to County with Contractor’s executed Contract. Work
cannot begin on the Contract until County receives this executed document.)

CONTRACTOR NAME

Contract No.

Employee Name

GENERAL INFORMATION:

Your employer referenced above has entered into a contract with the County of Los Angeles to provide certain services
to the County. The County requires your signature on this Contractor Employee Acknowledgement, Confidentiality, and
Copyright Assignment Agreement.

EMPLOYEE ACKNOWLEDGEMENT:

| understand and agree that the Contractor referenced above is my sole employer for purposes of the above-referenced
contract. | understand and agree that | must rely exclusively upon my employer for payment of salary and any and all
other benefits payable to me or on my behalf by virtue of my performance of work under the above-referenced contract.

| understand and agree that | am not an employee of the County of Los Angeles for any purpose whatsoever and that |
do not have and will not acquire any rights or benefits of any kind from the County of Los Angeles by virtue of my
performance of work under the above-referenced contract. | understand and agree that | do not have and will not
acquire any rights or benefits from the County of Los Angeles pursuant to any agreement between any person or entity
and the County of Los Angeles.

I understand and agree that | may be required to undergo a background and security investigation(s). | understand and
agree that my continued performance of work under the above-referenced contract is contingent upon my passing, to
the satisfaction of the County, any and all such investigations. | understand and agree that my failure to pass, to the
satisfaction of the County, any such investigation shall result in my immediate release from performance under this
and/or any future contract.

CONFIDENTIALITY AGREEMENT:

I may be involved with work pertaining to services provided by the County of Los Angeles and, if so, | may have access
to confidential data and information pertaining to persons and/or entities receiving services from the County. In addition,
I may also have access to proprietary information supplied by other vendors doing business with the County of
Los Angeles. The County has a legal obligation to protect all such confidential data and information in its possession,
especially data and information concerning health, criminal, and welfare recipient records. 1 understand that if | am
involved in County work, the County must ensure that |, too, will protect the confidentiality of such data and information.
Consequently, | understand that | must sign this agreement as a condition of my work to be provided by my employer for
the County. | have read this agreement and have taken due time to consider it prior to signing.
Initials of Signer
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Contractor Name Contract No.

Employee Name

| hereby agree that | will not divulge to any unauthorized person any data or information obtained while performing work
pursuant to the above-referenced contract between my employer and the County of Los Angeles. | agree to forward all
requests for the release of any data or information received by me to my immediate supervisor.

Except as permitted under the above referenced Contract, | agree to keep confidential all health, criminal, and welfare
recipient records and all data and information pertaining to persons and/or entities receiving services from the County,
design concepts, algorithms, programs, formats, documentation, Contractor proprietary information and all other original
materials produced, created, or provided to or by me under the above-referenced contract. | agree to protect these
confidential materials against disclosure to other than my employer or County employees wha have a need to know the
information. 1agree that if proprietary information supplied by other County vendors is provided to me during this
employment, | shall keep such information confidential.

| agree to report to my immediate supervisor any and all violations of this agreement by myself and/or by any other
person of whom | become aware. | agree to return all confidential materials to my immediate supervisor upon
completion of this contract or termination of my employment with my employer, whichever occurs first.

COPYRIGHT ASSIGNMENT AGREEMENT

| agree that all materials, documents, software programs and documentation, written designs, plans, diagrams, reports,
software development tools and aids, diagnostic aids, computer processable media, source codes, object codes,
conversion aids, training documentation and aids, and other information and/or tools of all types, developed or acquired by
me in whole or in part pursuant to the above referenced contract, and all works based thereon, incorporated therein, or
derived therefrom shall be “works for hire,” and as such are the sole property of the Contractor, or of County pursuant to the
terms of the above referenced Contract. In this connection, | hereby assign and transfer to the Contractor in perpetuity for
all purposes all my right, title, and interest in and to all such items, including, but not limited to, all unrestricted and exclusive
copyrights, patent rights, trade secret rights, and all renewals and extensions thereof. Whenever requested by the
Contractor, | agree to promptly execute and deliver to Contractor all papers, instruments, and other documents requested
by the Contractor, and to promptly perform all other acts requested by the Contractor to carry out the terms of this
agreement, including, but not limited to, executing an assignment and transfer of copyright.

| expressly acknowledge and agree that | wish to remain anonymous and not to have my name or any pseudonyms
used in connection with any works, goods or services | provide under this agreement or the above referenced Contract.

| acknowledge that violation of this agreement may subject me to civil and/or criminal action and that the County of
Los Angeles may seek all possible legal redress.

SIGNATURE: DATE: / /

PRINTED NAME:

POSITION:
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EXHIBIT C.2
CONTRACT FOR
SERVICES

CONTRACTOR NON-EMPLOYEE ACKNOWLEDGEMENT,

CONFIDENTIALITY, AND COPYRIGHT ASSIGNMENT AGREEMENT
(any reference to Copyright Assignment would apply to
Information Technology Contracts only)

(Note: This certification is to be executed and returned to County with Contractor's executed Contract. Work
cannot begin on the Contract until County receives this executed document.)

CONTRACTOR NAME

Contract No.

Non-Employee Name

GENERAL INFORMATION:

The Contractor referenced above has entered into a contract with the County of Los Angeles to provide certain services
to the County. The County requires your signature on this Contractor Non-Employee Acknowledgement, Confidentiality,
and Copyright Assignment Agreement.

NON-EMPLOYEE ACKNOWLEDGEMENT:

I understand and agree that the Contractor referenced above has exclusive control for purposes of the above-referenced
contract. | understand and agree that | must rely exclusively upon the Contractor referenced above for payment of
salary and any and all other benefits payable to me or on my behalf by virtue of my performance of work under the
above-referenced contract.

I understand and agree that | am not an employee of the County of Los Angeles for any purpose whatsoever and that |
do not have and will not acquire any rights or benefits of any kind from the County of Los Angeles by virtue of my
performance of work under the above-referenced contract. | understand and agree that | do not have and will not
acquire any rights or benefits from the County of Los Angeles pursuant to any agreement between any person or entity
and the County of Los Angeles.

| understand and agree that | may be required to undergo a background and security investigation(s). | understand and
agree that my continued performance of work under the above-referenced contract is contingent upon my passing, to
the satisfaction of the County, any and all such investigations. | understand and agree that my failure to pass, to the
satisfaction of the County, any such investigation shall result in my immediate release from performance under this
and/or any future contract.

CONFIDENTIALITY AGREEMENT:

| may be involved with work pertaining to services provided by the County of Los Angeles and, if so, | may have access
to confidential data and information pertaining to persons and/or entities receiving services from the County. In addition,
I may also have access to proprietary information supplied by other vendors doing business with the County of
Los Angeles. The County has a legal obligation to protect all such confidential data and information in its possession,
especially data and information conceming health, criminal, and welfare recipient records. | understand that if | am
involved in County work, the County must ensure that |, too, will protect the confidentiality of such data and information.
Consequently, | understand that | must sign this agreement as a condition of my work to be provided by the above-
referenced Contractor for the County. | have read this agreement and have taken due time to consider it prior to signing.

Initials of Signer
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Contractor Name Contract No.

Non-Employee Name

| hereby agree that | will not divulge to any unauthorized person any data or information obtained while performing
work pursuant to the above-referenced contract between the above-referenced Contractor and the County of
Los Angeles. | agree to forward all requests for the release of any data or information received by me to the above-
referenced Contractor.

Except as permitted under the above referenced Contract, | agree to keep confidential all health, criminal, and welfare
recipient records and all data and information pertaining to persons and/or entities receiving services from the County,
design concepts, algorithms, programs, formats, documentation, Contractor proprietary information, and ali other original
materials produced, created, or provided to or by me under the above-referenced contract. | agree to protect these
confidential materials against disclosure to other than the above-referenced Contractor or County employees who have
a need to know the information. | agree that if proprietary information supplied by other County vendors is provided to
me, | shall keep such information confidential.

| agree to report to the above-referenced Contractor any and all violations of this agreement by myself and/or by any
other person of whom | become aware. | agree to return all confidential materials to the above-referenced Contractor
upon completion of this contract or termination of my services hereunder, whichever occurs first.

COPYRIGHT ASSIGNMENT AGREEMENT

| agree that all materials, documents, software programs and documentation, written designs, plans, diagrams, reports,
software development tools and aids, diagnostic aids, computer processable media, source codes, object codes,
conversion aids, training documentation and aids, and other information and/or tools of all types, developed or acquired by
me in whole or in part pursuant to the above referenced contract, and all works based thereon, incorporated therein, or
derived therefrom are “works for hire,” and as such are the sole property of the Contractor, or of County pursuant o the
terms of the above referenced Contract. In this connection, | hereby assign and transfer to the Contractor in perpetuity for
all purposes all my right, title, and interest in and to all such items, including, but not limited to, all unrestricted and exclusive
copyrights, patent rights, trade secret rights, and all renewals and extensions thereof. Whenever requested by the
Contractor, | agree to promptly execute and deliver to Contractor all papers, instruments, and other documents requested
by the County and to promptly perform all other acts requested by the Contractor to camry out the terms of this agreement,
including, but not limited to, executing an assignment and transfer of copyright.

| expressly acknowledge and agree that | wish to remain anonymous and not to have my name or any pseudonyms
used in connection with any works, goods or services | provide under this agreement or the above referenced Contract.

I acknowledge that violation of this agreement may subject me to civil and/or criminal action and that the County of
Los Angeles may seek all possible legal redress.

SIGNATURE: DATE: / /

PRINTED NAME:

POSITION:

C-4



EXHIBIT D

CONTRACTOR'S EEO CERTIFICATION

Contractor Name

Address

Internal Revenue Service Employer Identification Number

GENERAL CERTIFICATION .

In accordance with Section 4.32.010 of the Code of the County of Los Angeles, the
contractor, supplier, or vendor certifies and agrees that all persons employed by such
firm, its affiliates, subsidiaries, or holding companies are and will be treated equally by
the firm without regard to or because of race, religion, ancestry, national origin, or sex
and in compliance with all anti-discrimination laws of the United States of America and
the State of California.

CONTRACTOR'S SPECIFIC CERTIFICATIONS

1. The Contractor has a written policy statement prohibiting Yes O No O
discrimination in all phases of employment.

2. The Contractor periodically conducts a self analysis Yes O No I
or utilization analysis of its work force.

3.  The Contractor has a system for determining if Yes O No O
its employment practices are discriminatory
against protected groups.

4.  Where problem areas are identified in employment Yes O No O
' practices, the Contractor has a system for taking

reasonable corrective action, to include

establishment of goals or timetables.

Authorized Official’s Printed Name and Title

Authorized Official’'s Signature Date



EXHIBIT E

COUNTY’S ADMINISTRATION

CONTRACT NO.

COUNTY CONTRACT ADMINISTRATOR:

Name: Marian Hall
Title: Chief, Employee Benefits Division
Address: 3333 Wilshire Blvd., Suite 1000

Los Angeles, CA 90010

Telephone: 213-738-2255 Facsimile:

E-Mail Address: mihali@dhr.co.la.ca.us

213-637-0820

COUNTY PROJECT DIRECTOR:

Name: Marian Hall
Title: Chief, Employee Benefits Division
Address: 3333 Wilshire Blvd, Suite 1000

Los Angeles, CA 90010

Telephone: 213-738-2255 Facsimile: 213-637-0820
E-Mail Address: mihall@dhr.co.la.ca.us

COUNTY PROJECT MANAGER:

Name: Jerry Stuler

Title: Principal Human Resources Analyst

Address: 3333 Wilshire Blvd., Suite 1000

Los Angeles, CA 90010

Telephone: 213-738-2200 Facsimile:

E-Mail Address: istuler@dhr.co.la.ca.us

213-637-0821

INTERNAL SERVICES DEPARTMENT
Help Desk: 562-940-3305
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CONTRACTOR’S ADMINISTRATION

EXHIBIT F

CONTRACTOR’S NAME MELLON FINANCIAL CORPORATION

Contract Number:

CONTRACTOR’S CONTRACT MANAGER:

Name: Harold A. Loeb
Title: Principal and Consulting Actuary
Address: 1801 Century Park East, Suite 500

Los Angeles, CA 90067

Telephone: 310-226-1450 Facsimile:

E-Mail Address: hioeb@buckconsultants.com

310-282-0881

CONTRACTOR’S PROJECT MANAGER:

Name: Richard P. Girardo
Title: Principal and Systems Consultant
Address: 2929 North Central Ave., Suite 1250

Phoenix, AZ 85012

Telephone: 602-864-3520 Facsimile:

E-Mail Address: rgirardo@buckconsultants.com

602-864-3535

OTHER CONTRACTOR AUTHORIZED OFFICIAL(S):

Name: Elizabeth LaBenz
Title: Associate Principal
Address: 2929 North Central Ave., Suite 1250

Phoenix, AZ _ 85012

Telephone: 602-864-3597 Facsimile:

602-864-3535

E-Mail Address: elabenz@buckconsultants.com
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What is the Safaly Surrondered Baby Law?
California’s Sefely Surrendsred Batw Law allows parents to give
up their baby confidentially. As long 85 the baby has not bean
abussd or neglected, parents may giva up their newborn without
fear of arrest or prosecution.

How doss it work?

A disirassed parant who is unable or unwilling to care for 3 baby
can legally, confidentially and safely give up a baby within three
days of birth. The baby must be handed te an employ=e sta Los
Angeles County emergancy room er fire station. Az lang as the ehild
shows no signs of abuse or negsct, na name or other information is
recuired. In case the parent changes his or har mind at a later date
and wants the baby badk, workers will us= bracelets ta help connact
them o each other. One bracaletwil ba placed on tha kaby, and 3
miatching bracelst wil be given to tha parent.

What if a parent wants the baby back?

Parants who change thair minds can begin the process of
redaiming their newboms within 14 days. Thess parents should
call the Los Angsles County Depariment of Children and Family
Berdces at 1-800-540-4000.

Can ondy 2 parent bring in the baby?
In most cases, a parent will bring in the baby, The law allows
ather people to bring in the baby if they have legal custody.

Dooz the parent have to oall before bringing in the baby?
No. Aparant can bring in a baby anylims, 24 hours a day, 7 days
a waek so long as the parant gives the baby o someone who
works gt the hospital or finz station.

Does a parent have 1o tell anything to the peoplo
taking tho baby?

Mo. However, hespital personnel will ask the parent to fill out a
quaslionnaire designed tz gsthar imparta nt medieal history
informstion, which is wary useful in caring for the child. Aflthough
enccuraged, filling out the quastionnaira is net required.

What happens to the baby?
Tha baby will ba examined and given medizal treatmant, if nzeded.
Then tha baby wil b= placad in a pre-adoplive homa.

EXHIBIT G

Whiat happens to the parant?
Onoe thia pareni(s) has safelyturned ower the baby, they are free togo

Why is California doing this?

The purposs ofthe Safely Surendared Baby Lawris fo proted babies
from baing abandaned by their parents and potantially baing hurtor
kiled. You may have haard iragic skories of babies left in dumpsters
of public bathroams. Tha parsnts wha committed these adts may
have been under sewere emcticnal distress. The mothars may have
Hdden that pregnanciss, fearful of whatwould happen if thair
famniles found out Becausa they wera afraid and had nowhare to
turnfor halp, they sbandoned theirirfarts. Abandoning a baby puts
tha child in extreme danger. Itis dso llegal. Tooofien, it results in
the baby’s death. Because of the Safaly Surrendered Baby Law, this
tragady dossnt ever haws to happen in Californis agsin.

A baby's story
At B:30 am. an Thursday, July 25, 2002, a healthy newborn baby
w3 brought to St Barnandine Iiedical Genter in San Bemandino
under the pravisions of the California Safely Surrendered Baby Laws,
As tha law states, the baby's mather did nct hawve to identify harsalf.
When the baby was brought to the ememgancy room, he was
examingad by a pedistrician, who detarmined that tha baby was
haslthy and doing fins. Hawas placed with a loving family while the
adoption process was started.

Every baby deserves a chance for a
healthy life. If someone you know is
considering abandoning a newborn, let
her Know there are other options.

It is best that women seek help fo receive proper medical care and counseling while
they are pregnant. Buf at the same time, we want fo assure parents who choose

not te keep their baby that they will not go to jail if they deliver their babies to safe
hands in any Los Angeles County hospital ER or fire station.
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i0ué es Ia Loy de Entrega de Bebés 5in Pelign?

La Ley de Enlraga de Bebés Sin Pelign de Califomia parmite
7 los padres entregar a su recién naddo confidencialmenta.
Siempre que &l babd no haya sufride sbuso ni nagligencis,
padres pusden enlregar a su recién nacido sin temor & sar
arrestados o procesados.

2Como funciona?

Et padrafmadre con dificultades que no puads o ne quisra tuidar
e su recién naddo pueds entragarke an forma legd, confidancia ¥
sequra, dertm de los ires dias del necimianto. El bebié debe sar
entragado a un empleado da una. sala da emengencias cde un
cuartel de bomberos del Condado de Los Angeles. Siempra que

gl bebé no prasenta signos de abuso o nagligancia, no ssrd
nicesaric suministrar nombres ni informadén alguna. Si el
padrefnade cambia de opinitn postaronmente y desea recupsrar
a su beb#é, los trabajadores utilzardn brazslates pars podar
vincularkos. El bebé llevard un brazalsts y el padrefmadra recibirs
un brazalete igual.

2Qué pasa si ol padre/madre dassa recuparar

a su bobé?

Los padras qua carrkien da opinién pueden empazar el proceso de
raclamar a su recidn nacido dentro de los 14 dias. Estos padres
daberdn llamar d Dapartamento de Seniicios para Mifios y Familias
{Depariment of Children and Family Sarvices]del Gondado dae Los
Angeles, al 1-300-540-4000.

2Sdlo los padres podran llevar al recién nacido?

En la mayoria da los casos, los padres son los que lavan al
bebé. La ley parmilta que ofras personas lleven al babé & tisnen
la eustodia legal del menar.

2Los padres deban llamar antes de fevar al bebs?
MNo. Bl padrefmadre puads llevar a su bebé en cualquiar
mamenba, las 24 horas del dia, los 7 dias da la samana,
migntras que entragus & su babé s un empleado del hospital
o de un cuartsl de bomberes.

LE= necasario que of padra/macire diga algo a kas
parsonas gue reciben al beb&?

Ma. Bin embargo, &l parsenal dal hospital Is pedira que llena un
cuestionarie con la finalidad de recabar antecedentss médicos
importantas, qus resultan da gran ulilidad para los cuidados qua

radbira al bebé. Es recomendada llsnar aste cuasticnario, pere
na a5 chligatorio haearo,

208 oourrira con el boba?

El bebé sera examinado y, de ser necesario, redhbird fralamiento
médico, Lusgo el bebé se antragarad a un hogar preadoptive.

EXHIBIT G

20ué pasard con el padradmadre?
Una vaz que los padras hayan enlregado a su bebé an forma
gagura, zeran libres de irse.

L Por qué California hace osto?

La finalidad de la Ley de Entrega de Babés Sin Pdligro a5
proteger 3 lkos babés del abandono per parts de sus padres yde la
pesibilidad de que mueran o sufran danos. Usted probablsmants
haya escuchado historias irdgices sobre bebés abandenados en
basunsros o en bafos piblicos. Es posible qus los padres que
eometismn estos actos hayan estado atravesando difinultades
amodonales graves. Las madres pusden haber aecultado su
embkarao, por temor a lo gque pasaria si sus familias 58 enteraran.
Abandonaron 8 Bus recidn naddos pomue tanian miedo y natenian
adonde recurrir para obtenar ayuda. El abandono de un redién
nacido o pone &n una siltacisnde peligro extremo. Ademss es
ilegal. Muy a menudo &l abandano prowoca la muerte del bebé.
Ahora, gracias a la Leyde Enirega de Bebés Sin Peligro, esta
tragadia ya no daba suesder nunca méas an California.

Historia do un babé

A las 8:30 a.m. dal jueves 25 de julie da 2002, 5s eniragd un
bebé redién nacido saludablae an sl 8t Bamardine Medical Canter
an San Barnardino, an yittud ds las disposiciones de la Ley de
Enirega de Babés Sin Paligro. Comea lo establecs la ley, la madre
dal babé no s& tuva que identifizar. Guande el babé lleg5 a la
sala de emergancias, un pediatra lo revisd y datermind que el
b=bé astaba saludable y nctenia problemas. El babé fus
ubicado gon una buana familia, mientras se iniciaban los framites
de adopeidn.

Cada racién nacido merece una
oporiunidad de tener una vida saludabla.
Si alguien fue ustad conoce asta pensando
oan abandorar a un recién nacido, infdrmels
qué ofras opcionos Bano.

Es mejor que las mufares busguan ayuwda para recibir atencidn médica y asesoramianto adecuado
durante el embarazo. Parg al mismo fempo, gqueremas aseguraries a los padres que opfan por Ro

guedarse con su be
s8l3 de emengan

s guie 1o vdn a8 la careel s dgfan a sus bebés en huanas manos en cualquier
1 de un hospidal o en un cuartel de bomberos def Condado de Los Angeles.
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